BIJIHOBJICHHSI 3JI0POB's) Ta POQECIiHHO-ICUXO0I0TT4HI (TOTOBHICTh Ta Oa)KaHHS MPAIFOBATH 32
00paHot0 Tpodeci€ro, CTYIMIHb BUPAKEHHS MOTPEeOM B camopealizallii, TUCHUILTIHOBAHICTD,
pIBEHb PO3BUTKY KPEATUBHHX 1 MIAMPUEMHHUIIBKUX 3/11I0HOCTEH Ta iH).

Ha wMmikpopiBHI HaJq3BMuYallHO B&XXJIMBO NPUIUINTH HAJIEXKHY YyBary BIUIMBY Ha
3aMHATICTE MEOUYHUX (akTopiB. A/KE BIIOMO, IO CcaM€ 3J0pPOB'Sl € OCOOJUBUM
JNETepMIHAHTOM 3aWHATOCTIL: SIKIIO JIIOJIMHA MAa€ Ti YW 1HIUI BajW, ii 3aHHATICTH MOXe OyTH
4acTKOBOIO 4M crnerugpiuHo. OcoOnMBO aKTUBHO MeEIWYHI (AKTOpU BIUIMBAIOTh Ha
nemorpadiuny cutyauito. Llel BB HACTUIBKU CHIIBHMM, 10 OCTAHHIM YacOM BCE YacTille
BUEHI aKI[EHTYIOTh yBary Ha 0COOJUBOCTIX MEAUKO-/IEMOrpa(IuHUX MPOIIECIB.

Tak, Hanmpukiaj, poO3BUTOK BHUPOOHMIITBA, IOKPAILIEHHS Tally3eBOl CTPYKTYpHU
rOCII0/IapCTBa CIpUsI€ MIABUIIECHHIO 3aliHATOCT1 HACEJIEHHS, 10 € IEPEIyMOBOIO MOKPAIIEHHS
oro moOpoOyTy 1 piBHA KUTTS. B CBOIO depry, IOCTaTHIA pIBEHb JXUTTS HACEJICHHS
MIZBUILYE HOr0 €KOHOMIUYHY aKTHBHICTb 1 CIpUs€ 3pOCTaHHIO €KOHOMIKH. [IpoTe, 3 iHIIOT
CTOpOHH, MIABUIICHHS J0OpOOyTYy HAceleHHS MOXK€ TNPHU3BECTH HE 10 30UIBIICHHS
3aMHATOCT], a 10 ii 3MEHILIEHHS, OCKUIbKM B TaKMX yMOBax /Ui MIITPUMAHHS TOTO X PIBHS
KHUTTS OyJIe TOCTaTHBO, 100 B CiM'T MpaifoBaio Bxke MeHIle il wieHiB (IBa 3aMiCTh TPHOX YU
OMH 3aMiCTh JIBOX, HampuKiIag, poOoTa TuUIbkM TosioBH ciMT). Tomy miBHIICHHS
€KOHOMIYHOT aKTHUBHOCTI HACEJeHHs, NiJABUILEHHS pIBHA MOro 3aiHATOCTI MEpPEeBaKHO
B1IOYBaTUMEThCS 3a pPaxyHOK il MIKpo(akTopiB, 30KpeMa, MpOINaraHad Ta MO0JajibIIOro
YCBIIOMJIEHHS MPECTHKHOCTI OKpeMHX Mpodeciii, BUBUEHHS Ta BpaxXyBaHHS 1HIUBIAYaTbHUX
moTped TMpaliBHHUKIB, CTUMYJIIOBAHHS iX IHIIATUBHOCTI, MIANPUEMIUBOCTI, OaKaHHS
npamtoBaTd. YuM OUIbII JOCTYNHINIOK Ta SKIiCHIIOW Oyne ocBita, TUM OUIbII
KOMIIETEHTHUMH OyayTb ManOyTHI crHeniajictd, TUM Oulblllé HaMaraTUMYThCSl BOHU
3aCTOCOBYBAaTH OTPUMaH1 3HAHHS MiJ] YaC HABYAHHS Ha MPAKTHII 1 IIYKaTUMYTh T1HE MICIE
pobotu. Ilpote, skimo cepenHiil piBeHb 3apoOITHOI IUIATH MO ramy3i 4u mpodecii Oyne
HU3BKHM, TO BOHHM a00 IIyKaTUMYTh IHIII JDKepena J0X0oay, abo OyayTh 3MIHIOBAaTH
npodecito, ab0 MYKaTUMyTh PoOOTY 3a KOPAOHOM. TOOTO MpOSIBISETHCA B3aEMO3B'SA30K
€KOHOMIYHMX, COLIaTbHUX 1 AeMOrpa(IuHUX YNHHUKIB.

1. Kpucvko B. @. Ananiz 3aiunamocmi ma GUKOPUCMAHHSA MPYOOBUX pecypcié y
cinbevkomy eocnooapemei | B. @. Kpucvko I Obnix, konmponv i ananiz 6 ynpasiinHi
nionpuemnuyvkoro Oisnvuicmio . VIl midxcnapoonoi nayxoso-npaxmuunoi kongpepenyii
(Yepracu, 14-16 xeim. 2010 p.). — Yepracu . 9/TY, 2010.

2. [lpoosicumrkosuti minimym nompebye He nikeioayii, a mepmino6o2o nepeansioy |
bBiznec-nopman Jlyyvka. — Pesicum oocmyny . http://toplutsk.comvbiznews-news_4783.html.
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SOCIAL PROBLEMS OF MIGRATION IN UKRAINE

Tendency of migration in Ukraine and world have been popular for last 10 years and
especially today. People choose other countries to work study and live because they are not
sure of safety, policy or economics.

Y oung specialists cannot find in Ukraine enough opportunities. They are dejected with
low salary and with unstable policy situation. 91% of Ukrainian specialists, high educated,
want to emigrate or find ways for working abroad. European countries, USA, Canada and
Australia are known as the best countries for emigrate processes [1].
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The negative point of migration is that the most employable workers become emigrants.
In 2014-2015 in the country held numerous inside -migration of people from areas of fighting
of the East of our country to other regions of Ukraine.

The negative consequences of emigration are;

* Violation of family relationships, if one spouse stays abroad;

* No ability to control their own children in the event that both parents have gone
abroad;

* Worse health of workers, who returned to Ukraine; because workers had no social
benefitsin illegal employment;

» «Outflow» intelligent young people, because of the inability of the country to find
jobs in their field or the loss of sKills of the labour abroad when people didn't work on the
specialty;

* Migrant — workers remit some part of money to their relative but they are not
converted into investments by unfavourable investment climate [2].

According to this, the bigger part of Ukrainian intelligentsia, professionals and future
important workers emigrate, leaving Ukraine in the bad situation. As the most part of high
qualified or future high qualified population so country stays without economy profit that
country gets with the employees’ work.

There is a problem of moral rejection of foreign workers, especially if they differ in
ethical or religious values.

Especially painful is the threat of terrorism among migrants from east. There isn’'t one
opinion about immigration influence on crime aspect. But nowadays this question is
becoming a new vision, especially in a series of attacks in European countries by immigrant
so-called Islamic State. So many countries are afraid of receiving migration from Syria. And
maybe because of the problem of terrorism is so hard to get Ukraine visa-free regime with
European Union.

To combat these problems government should:

pay attention on unemployment;

give work for all university graduates,

improve non-state security and solve the problem of employment of internal
displaced persons;

improve the labour’ legislation.

1. Ponad 90% molodykh ukrainciv khochut’ «zvalyty» za kordon. [Onling]. Available:
http: //tsn.ua/ukrayina/ponad-90-mol odi h-ukrayinciv-hochut-zvaliti-za-kordon.html

2. Nadidky miznarodnoyi migratsiyi naselennya Ukrayiny ta polityko-upraviins ki diyi
shchodo yikh vregulyuvannya. [Onling]. Available: http://www.niss.gov.ua/articles/562/
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ORGANIZATIONAL BOUNDARIESAND THEIR IMPACT
ON PROCESSES OF KNOWLEDGE TRANSFER

As examples discussed in literature show however useful some decisions as to e. g.
merging productive activities in different areas of given industry [1, p. 501: Porac et al. 1995]
or concerned with hiring outsiders [1, p. 501: Siggelkow 2001] appear to be because of
efficiency criterion, they all can fail. This is due to some affects that while to be discussed
reguire that often adopted legal view on organizational boundaries in which boundaries are
determined by the efficient locus of transactions is extended [1]. We need to become aware
that there is also possible to take a more holistic view and to claim that workers in order to
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