system. Undoubtedly, Ukrainian economy remains under the influence of old mistakes and
shortcomings, and so far all privatization goals have not been achieved, because there was no clear
strategy, expenditures were inefficient, enterprises were forced to bankrupt for redemption, and the
privatization model remained unfulfilled.
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CURRENT PROBLEMSOF STATE POLICY OF EMPLOYMENT IN UKRAINE

In our time, the problem of unemployment is becoming widespread. The reasons for such a
situation on the labor market can be as follows: economic competition, in particular in the labor
market; divergence of demand and supply of labor according to occupations, specialties; decline in
production; collapse of production in traditional industries, closure of technically backward
enterprises.

The purpose of thiswork is to analyze employment policy in Ukraine and its effectiveness, as
well asto identify possible measures to improve it.

Unemployment is a complex social and economic phenomenon characterized by the fact that
part of the able-bodied population wants, but can not find the job they can perform, which is
connected with excess of labor supply over demand. According to statistics, unemployment rate in
Ukraine in 2018 was 9,7%. For comparison, level of unemployment in the USA in 2018 was 3,8%.
In our country there are two main problems of unemployment, namely: the mismatch of the vacancy
profile with expectations of Ukrainians looking for work and the lack of vacancies regarding the
number of job seekers. Let's consider both of these problems.

1) Nowadays, labor market requires more and more skilled specialists in the field of blue-
collar jobs (turners, millers etc.). However, their prestige and popularity have now been lost. To
solve this problem it is necessary to begin with the psychological adjustment of the population.
People should be aware that the demand for qualified marketing consultants or lawyers is much less
than the supply on labor market. A large number of jobs in specialties related to production remain
unoccupied. However, changes in the public consciousness occur quite slowly. 2) Emergence of
new vacancies contributes to the increase in production, which leads to need for expansion of the
company and need to involve new specialists in production process. Job vacancies also appear in
the event of dismissal of specialists from their previous jobs, while leaving a vacant place that
company tries to fill. However, there is such a situation on the market, when employment
opportunities become less, therefore the level of layoffs is reduced, that is, the number of vacancies
becomes less. Nevertheless, lack of jobs and discrepancy between labor demand and labor supply
remain the main reasons for unemployment in Ukraine [1, 2].

For improving state policy of employment in Ukraine the following way can be proposed: to
reduce the term (duration) of the working day. For example, now one worker works at a higher rate,
occupying the workplace of another potential worker. Two decades ago, Jeremy Rifkin has already
proposed reducing working hours without reducing wages. This idea was supported by legislative
adoption of a 35-hour working week in France and Italy. However, the first and extremely
important step towards qualitative changes in employment should be ensuring a fair remuneration
for work in the form of competitive wages. Particular attention should be paid to motivation of
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training specialists for blue-collar jobs. System actions of the state for implementation of favorable
innovative, tax and credit policy, removal of regulatory barriers are also needed.

1. Janmmunma B.M. Kak mo6opots 6e3paboruity B Yipausne. 2017. URL: https//nv.ua/opinion/danylyshyn.html.
2. Hosak I.JI. Crpareris 3aiiHaTocTi YKpaiHu: skuMu MaioTb Oytu opientupu? 2017. Ne 43-44. URL:
https.//dt.ua/author/irina-novak.
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EHIAAYMEHT K JKEPEJIO ®IHAHCYBAHHS AIAAJIBHOCTI
BUIIIUX HABYAJIbHUX 3AKJIA/IIB

Ha cporoanimHiii 1eHs chepa OCBITH € OJIHIEI0 3 MPIOPUTETHUX chep EKOHOMIKH, sIKa 37aTHA
3a0€e3MeYUTH JOBIOCTPOKOBE E€KOHOMIYHE 3pPOCTaHHS 1 KOHKYPEHTOCHPOMOXKHICTh Ha CBITOBIH
apeHi. Tomy B ymoBax (OpMyBaHHS PHHKOBHX BIIHOCHH TP 3HIDKCHHI OOCATIB IepKaBHOTO
(diHaHCYBaHHS HAaBYAJbHUX 3aKiaiB Ta 3arOCTPEHHS KOHKYPEHII] Ha PUHKY OCBITHIX MOCIYT
BHHUKA€ HEOOXIHICTh PO3BUTKY aJbTEPHATUBHUX JDKEpesn (pIHAHCOBHX HAIXOKeHb. OgHUM 13
TaKUX JKEPEJI CbOT0/IHI € €HJayMEHT.

EnmaymeHT — 11e KamiTasl HEKOMEpIIIHHOT opraxizailii, cOopMOBaHHMIA NUIAXOM 3AIHCHEHHS
IPOIIOBUX MOKEPTB 1 MepeJaHuil Hel B JIOBIpUE YIpPaBIIIHHA KOMIIaHIi A1 OTPUMAaHHS JOXO.Y,
KOTpHil Hajmaiai OyJae BHKOPHCTOBYBATHCH JUIS 3JIMCHEHHS OCHOBHOI MisUTbHOCTI. EHmaymeHT
HAINlOBHIOETHCSI MEPEBAXKHO 3a paxyHOK OnaroAidHUX MoxepTByBaHb. llpu 1poMy Ha peainizaiiro
LUIeH opraHizamii CHpsIMOBYIOTHCS HE TOKEPTBYBAaHHS JIOHOPIB, a JOXiA Big CHOPMOBAHOTO
noHOpaMu Kamitany. [Ipy 1poMy TOHOpM MarOTh IpPaBO YITKO BKa3zyBaTH, HAa LI0 MOXe OyTu
BUTPAYCHUN OTpUMaHuii Gormgom noxin [1].

EnngaymenT-QoHa Mae mpaBo BKJIAJAaTH CBOi KOIITH 3 METOK OTpPUMAaHHS NpUOYTKY, aje
3000B's13aHUM CIIPSMOBYBATH YBECh OTPUMAHHM J0X11 HA MIATPUMKY THX OpraHi3allii, Jyisi IKUX BiH
OyB crBopeHuil. [Ipu oMy oJep’KyBaueM JJ0XOJy MOKE€ BUCTYHNATH SK OJHA, TaK 1 JEKUIbKa
YCTaHOB.

BinMiHHOIO O3HaKOIO €HJAayMEeHTa BiJ 3BUYAWHOI OyiaroniiHOT opraHi3alii € LUIbOBUIA
XapakTep WOro MisIbHOCTI (SK IPaBHIO, €HJAYMEHT CTBOPIOETHCS IUIS IATPUMKH SKOICH OIHiel
oprasizailii, HapyUKJIaJa, MEBHOIO YHIBEPCUTETY) i HAPSMIICHICTh HA OJIEPXKAHHS JJOXOY HUIIXOM
1HBECTYBaHHSI KOIITIB.

EnpaymeHT noximkanuil 3a0e3nevyyBaTu:

— YaCTKOBY HE3aJICKHICTh BiJl Pa30BUX MOKEPTBYBAHb Ta IHIIUX JTOOPOBUTBHUX HAIXOKEHB;

— (iHAHCOBY CTAOUIBHICTD 32 JI0MIOMOI0I0 OTPUMaHHS FapaHTOBAHOTO J0XOY;

— (hopMyBaHHS JOBTOTPHUBAJIOTO JKEpeia (piHaHCYBaHHS MEBHOT HEKOMEPIIHHOT JISUTBHOCTI.

3HaAuHOIO MEPEBAarol0 €HJAayMEHTa € MPO30pUM XapakTep WOro AisuibHOCTI. OCKUIBKM KOIITH
€HJayMEHTa MOXXYTh OyTH HAmpBJICHI JIMIIIE B Ty OPraHi3ailiio, Uisl KO BIH YTBOPEHUH, TO HOTO
HEMOJKJIUBO BUKOPUCTOBYBATH JJIsl MIHIMI3allii ONI0IaTKyBaHHS.

CepenHst MpUOYTKOBICTh IHBECTHUIlIN eHIayMEHT-(QOHIIB CTAHOBUTH OM3bKO 7-12% pivyHMX,
pO3Mip BHUILIAT HAa OCHOBHI IUIl JisUIbHOCTI QoHAy — Omu3bko 5% Bim cymMu #Horo akTuBiB,
MpUOJIM3HO OJIHA Jpyra JOXOJIB #Ae Ha peiHBecTyBaHHsA. YacTWHA pEIHBECTOBAHUX KOINTIB
MOTJIMHAETbCS 1HQUIALIE0, 0 TpU e(EeKTUBHOMY YIpaBiIiHHI LLILOBUM KamiTajaoMm 3abe3neuye
pIUHUI MPHUPICT akTUBIB B Mexax 4-5% y peanbHOMY BupakeHHi [2)].

[lepmnii ennaymenT-¢poHa B YKpaiHi Oysa0 yrBOpeHO IpH [HCTUTYTI MDKHAPOJHUX BIAHOCUH
KHY im. T.I'.llleBuenka y kBiTHI 2013 poky Ha 0a3i bnaromiitroi opranizarii «®oHI PO3BUTKY
[HCTUTYTY MIDKHApOJHUX BiTHOCHH». MeToro GoHy cTano 3abe3neueHHs (piHaHCOBOT CTa0LILHOCTI
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