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A. Sitko-Lutek 
Instytut Zar$�%$&'(&�(��&"#)*('+,�� 

-'(.)"/0*)*��&"((��,"()�1#23%3./#()4�.�5,67('(), Polska 

POLSKA KULTURA ORGANIZACYJNA I JEJ PERCEPCJA NA 
UKRAINIE, W NIEMCZECH I WIELKIEJ BRYTANII –������������� 

 Sitko-Lutek A., 2003 

������������ �� !�"�� #�$��#�%�&'�%(��'�%(�)'�*�+���+(�,%&#��$&�"�(�!���������

&�,�%(#�-�!%�!�'�#����"(��"����-!(�("�%(�!�-�!�(�$��.���%-!(�&��#�$��-�$-!(���!���������'�

&$(%((� ��"$&%+�%�)'� ����(�"�(-/�� %(��(�-�(-/� (� *����!"�(-/�� ���&���� &$��-&'� �� '�

&$��-(���&��%��(#�� �(���������#�,��%(-#%�!��&+���+&�+(�,%ozy kultury organizacyjnej i 
!�!�$��-�$-!(����+�%(��(�&*!��&� �-#%(��

0��&"&*���'�������	�#�1&�"�(��
���#�2���(%���


3�� #� �(���(�!� �����%((� &��#� � 
�	� #� �(��(�-�� �(�,%&#�� ("�%(�!�-�!� ��������

&�,�%(#�-�!%�!� �)�%(� "(�� &+� $��.���%-!(� ������&'�-/� *�+�%�!� ��+��� kierowniczej  i 
$��-�$-!(�$&�"�(�!���������&�,�%(#�-�!%�!�'����+���#�*�+�%�-/����!)'� 

The aim of the paper is to present the results of the diagnose of Polish  existing 
and prefered organizational culture and its  perception in Ukraina, Great Britain and 
Germany. Tha diagnostic model based on foreign literature  was developed. The 
research include 1193 participants: 750 from Poland, 167 from Ukraina, 146 from 
Great Britain, 130 from Germany. The diagnose of the existing organizational culture 
differs from the prefered and perceived ones.   

4.&��� &'�%(�� $�&*����� (� !�,&� #'(�#��� #� ("�&�%��(� #�,�+%(�%(��(� %���&'��(� (�

praktycznymi. �"367)8&*0#&�#,7*,"0�3"+&'($&904')4�$&48,4)�:39$)/')�8()4/9)�.�$&"$�%$&'(,�3%�
7&*� ��� *09;�� 9;3<� .� 7(*)"&*,"$)� $&9$�*3� /(�� '(�� ('*)")/3.&<� $'&9$'()� .9$)�'()4�� =()7)� ,.agi 
:3�.(�93'3� ',"*3.(� #3":3"&904')8,�� #3'9)'*",4�9)8,� /(�� '&�.:20.()� ,'(#&7')4� #,7*,"0� #&�%)4�

organizacji na jej sukces i wyniki ekonomiczne. W literaturze zachodniej równie dynamicznie 
"3$.(4&2� /(�� ',"*� 8(�%$0� #,7*,"3.0�� $&48,4�90� /(�� :3">.'&'(&8(� :38(�%zy kulturami 
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3"+&'($&904'08(�.�#"&4&9;� (� ")+(3'&9;�3"&$� (9;�.:20.()�'&�.$&4)8'��./:>2:"&9�� (�$&"$�%$&'()�

3"+&'($&94&8(� +736&7'08(�� ?,7*,"&� '&"3%3.&� 3%%$(&2,4)� '&� #,7*,"�� 3"+&'($&904'��� ?,7*,"&� 8&�

9;&"&#*)"� .()73.08(&"3.0�� /#2&%&� /(�� $� .()7,� :3$(38>.� .$&4)8'()� :3.(�$&'09;� $)� /36��

zmiennych.  
�34�9()� #,7*,"0� 4)/*� 6&"%$3� *",%')� %3� :")90$04')+3� $%)@('(3.&'(&��A'*"3:373%$0�./#&$&7(�

3#323� ��� ">�')� %)@('(94)�� /:3�">%� #*>"09;� 83�'&� .0">�'(<� 36)48,4�9)� 3%� :"&.&�� ")7(+((� :3�
/$*,#��3"&$�#3'9)'*",4�9)�/(��'&�6&"%$()4�/:)90@(9$'08�$&#")/()�.&"*3�9(�4&#�':��('%0.(%,&7($8�(�
kolektywizm (S.C. Schneider, J. Barsoux, 1999, s. 19).  

Poznanie kultury organizacyjnej  i jej postrzegania w  innych krajach pozwala na 
.0#3"$0/*&'()� *)4� .()%$0� %7&� 7):/$)+3� $&"$�%$&'(&� 3"+&'($&94&8(� (� :3:"&.0� ./:>2:"&90�
8(�%$0'&"3%3.)4� 

�%��(#�� %�!%&'"#�-/�$�*�(��-!(� #� �'#,��+%(�%(��� ��-/�$�&*���)'����)���%(�� #&"�� ��

!�"#-#���&#'(�#�%����*�+��$��#�%�&'�%��'���������� =�">%�.()7,�:3%)4�<�%3�6&%&'(&�#,7*,"0�
%38(',4��%.()�:3%/*&.3.)�3"()'*&94)��1(#3"/#(��������/�������()"./$&�$�'(9;�#3'9)'*",4)�/(��'&�
&'&7($3.&'(,� %)*)"8('&'*>.� #,7*,"0� 3"+&'($&904')4� � 4&#3� ")$,7*&*,� /:32)9$')+3� 8&#"3� – 
#3'*)#/*,�� B",+()� :3%)4�9()� '&*38(&/*� $&48,4)� /(�� +2>.'()� .$&4)8'08(� $.(�$#&8(� :38(�%$0�
3"+&'($&94�� ('/*0*,94(� &� #,7*,"�� 3"+&'($&904'�� 4)4� 9$23'#>.�� =� :37/#()4� 7(*)"&*,"$)� :"$)%8(3*,�

:3�.(�93'3�%3*09;9$&/�.()7)�,.&+(�%",+()8,�$�',"*>.�6&%&.9$09;�� C/*'()4)�'()#.)/*(3'3.&'&�
:3*"$)6&� .0:)2'()'()� 7,#(� 6&%&.9$)4� %3*09$�9)4� #,7*,"0� .� &/:)#9()� 8&#"3�� '&� :3$(38()�
/:32)9$)�/*.&��'&"3%,�(�.:20.>.�'&�:"&#*0#��$&"$�%$&'(&��A,*3"#&�3:"&93.&2&�.(�9�.�3:&"9(,�3�
&'&7($�� 7(*)"&*,"0� $&+"&'(9$')4� 83%)7� %3� %(&+'3$0� #,7*,"0� 3"+&'($&904')4� (� 4)4� :)"9):94(� .�
.06"&'09;� #"&4&9;� (� :"$):"3.&%$(2&� 6&%&'(&� %(&+'3/*09$')�.�">%� #&%"0� #()"3.'(9$)4�.� �37/9) 
oraz respondentów  z Ukrainy, Niemiec i Wielkiej Brytanii.  

����� ������ �� �)7)8� &"*0#,2,� 4)/*� $&:")$)'*3.&'()� .0'(#>.� 6&%&�� %(&+'3$0� :37/#()4�
#,7*,"0� 3"+&'($&904')4� .� $&#")/()� /0*,&94(� (/*'()4�9)4� (� :")@)")'94(� 3"&$� :)"9):94(� *)4� #,7*,"0� .�
opinii respond)'*>.�,#"&(�/#(9;��'()8()9#(9;�(�6"0*04/#(9;�� 

�#��5� #�"�+%(-#�� #�'(���!�-�� &$("� '�%(�)'� *�+��. A'&7($�� $4&.(/#&� #,7*,"0� .&"*3�
"3$:39$�<�3%�.04&�'()'()�4)4�#38:3')'*>.��D:)"&943'&7($&94&�:34�9(&�#,7*,"0�3%'3/(<�/(��.(�9�.�
%&7/$)4� 9$��9(� 6�%$()� .2&�'()� %3� 6&%&�� 8(�%$0#,7*,"3.09;�� =�">%� /#2&%'(#>.� #,7*,"0� 83�'&�
.0">�'(<� 

Artefakty –��('&9$)4�/:)90@(9$')�$).'�*"$')�:"$)4&.0�#,7*,"0��%3�#*>"09;�$&7(9$&�/(��� 
• werbalne –�4�$0#��3:3.()�9(��8(*0� 
• behawioralne –�/9;)8&*0�$&9;3.&���"0*,&20��9)")83'()� 
• fizyczne – tech'373+(&�(�/$*,#&�%&')+3�/:32)9$)�/*.&� 
-83�7(.(&4�� 3')� ,9$)/*'(#38� +",:� /:32)9$'09;� "&%$)'()� /36()� .� 3#")�73'09;� /0*,&94&9;�

�09(3.09;�� E)'� :3$(38� #,7*,"0� 4)/*� .� %,�08� /*3:'(,� ,�.(&%38(3'0�� .(%39$'0� (� 2&*.0� %3�
"3$/$0@"3.&'(&�� A60� $&9;3.&<� 9(�+23�<� #,7*,"0� (� 83�7(.3�<� 4)4� :"$)*".&'(&� :)"/:)#*0.0�
#,7*,"3.)�3"&$�&"*)@&#*0�8,/$��60<�:"$)#&$0.&')�'3.08�4)4�,9$)/*'(#38�� 

=� 6&%&'(&9;� 8(�%$0#,7*,"3.09;� � :"$0#2&%)8� 83+�� 60<� &"*)@&#*0� @($09$')�� *&#()� 4&#�
*)9;'373+(&� (� /$*,#&� 36)48,4�9)� /:)90@(9$'�� *)9;'373+(�� .0#3'0.&'(&� $&%&�� 3"&$� &"9;(*)#*,"���
/:3/>6� .0/*"34,� 9$0� %)#3"&94(� .'�*"$�� &� (9;� #7,9$3.08� 9)7)8� 4)/*� ,2&*.()'()� (%)'*0@(#&94(� $�
:3%$()7&'08(�.� /:32)9$'3�9(�.$3"9&8(�#,7*,"3.08(�� C7,/*"&94&8(� � 3%8()''3�9(�.� *08�$&#")/()�
83+��60<�:"$)%/(�6(3"/*.&�.�">�'09;�#"&4&9;�  
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− 4&:3�/#()�� #*>"09;� :38()/$9$)'(&� 6(,"3.)� /�� $&$.09$&4� %,�)�� 3*.&"*)� (� $&*239$3')�� &�
./$0/90�$�/$)@)8�.2�9$'()�/()%$��*&8�./:>7'()�� 

− &8)"0#&�/#()� :3:"$)+"&%$&')� :"$)'3�'08(�� :&"&.&'3.08(� �9(&'#&8(�� +%$()� :38(83�
./:>7')+3� :38()/$9$)'(&� � .0/*�:,4)� :34�9()� :"0.&*'3�9(� '&� /*&'3.(/#&9;� :"&90� .(%39$')�
:3:"$)$�$%4�9(&��&@3"0$80��3"&$�'()83�'3�<- obserwowania innych;   

− '()8()9#()�� � +%$()� 9$��9()4�.0/*�:,4�� :"0.&*')�:38()/$9$)'(&� � 6(,"3.)�$�$&8#'(�*08(�
%"$.(&8(�� '&� #*>"09;� .(%'()4�� *0*,20� 3@(94&7')�� F()890� *"&#*,4�� 83�7(.3�<- /20/$)'(&� /(��
'&.$&4)8��4&#3�$&#2>9)'()�:"0.&*'3�9(� 

=�">%� *)4�+",:0�:"$)4&.>.�#,7*,"3.09;�9$�/*3�.08()'(&�/(�� *&#�)� *&#()�.0$'&9$'(#(� 4&#��
/*32>.#(��%7&�$&"$�%,��8()4/9&�:&"#('+3.)��/&839;3%0�/2,�63.)��,8)673.&'()�6(,"&��&�./$0/*#3�
to wskazuje miejsca w hierarchii, orientacji kolektywistycznej lub indywidualistycznej, 
:")@)"3.&')+3�"3%$&4,�%$(&2&7'3�9(�9$0�")7&94(�8(�%$07,%$#(9;�� 

F3"80�(�.&"*3�9(��.&"*3�9(�(�.()"$)'(&�. 
B",+(�:3$(38�#,7*,"0�*3�$%&'()8�19;)('&��������.&"*3�9(�(�.()"$)'(&�/:32)9$)�/*.&�� 
���������–  3%$.()"9()%7&4�� 9)7)�� (%)&20�� /*&'%&"%0�� (� �+"$)9;0��3"&$�:")@)"3.&')� /:3/360�

"3$.(�$0.&'(&� :"367)8>.� �09(3.09;�� 1*&'3.(�� 3')� :3%/*&.0� 39)'0�� #*>")� /*3/,4�� 9$23'#3.()�

/:32)9$'3�9(�%7&�).&7,&94(�/0*,&94(��%$(&2&���:"$)%8(3*>.�(�7,%$(��1��.(�9�.0"&�'08�7,6�,#"0*08�

.036"&�)'()8� *)+3� 93� :3��%&')� �� ?7,9#;3;'�� ������ /�	����� G%&'()8� H"3.'&� ������� /�� �	��

.&"*3�9(� 3%$.()"9()%7&4�� 3+>7')� .()"$)'(&�� #*>")� &763� %)@('(,4�� 93� 4)/*� %36")� &� 93� $2)�� &763�

3#")�7&4�� 3+>7')� :")@)")'94)�� � H&%&'(&� $� $&#")/,�.&"*3�9(� #()"3.'(9$09;�.� ">�'09;� #,7*,"&9;� (�

%0/#,/4&� '&� *)8&*� (9;� .:20.,� '&� :"&#*0#�� $&"$�%$&'(&� "3$:39$�2&� /(�� .� 7&*&9;� ��- tych. 
1$9$)+>7'()� 9$�/*3� /*,%(&� *)� :3�.(�93')� 6020� .:20.3.(� .&"*3�9(� '&� /*"&*)+(��� � 83*0.&94���

przywództwo i zachowania organizac04')� .� ">�'09;� #"&4&9;�� =� :>�'()4/$08� 3#")/()�

#3'*0',&*3"&8(� 6&%&�� $� $&#")/,�.&"*3�9(� #&%"0� #()"3.'(9$)4� (� :"&93.'(#>.�.� ">�'09;� #"&4&9;�

�.(&*&�607(�8(�%$0�(''08(�I3@/*)%)��E"38:)'&&"/�(��5&,")'*�� 
A'&7($,4�9� .&"*3�9(� (� .()"$)'(&� $� :,'#*,� .(%$)'(&� 6&%&�� 8(�%$0#,7*,"3.08� :()"./$08�

#7,9$3.08�"3$/*"$0+'(�9()8� 4)/*�$%&'()8��19;')(%)"��H3"/&,!��������/�����–�	���3%:3.()%��'&�
pytania:  

&��%7&�#3+3�(/*'()4)�:"$)%/(�6(3"/*.3��,%$(&23.9>.��#7()'*>.�9$0�:"&93.'(#>.�J� 
=/#&$,4�9� '&� :"$0#2&%0� ">�'(9� #,7*,"3.09;�83�'&� :3#,/(<� /(�� 3� 39)'����)� &8)"0#&�/#()�

@("80� (/*'()4�� %7&� $0/#,� ,%$(&23.9>.�� 4&:3�/#()� ,.&�&4��� �)� #7()'9(� 8&4�� 63/#()� :"&.&�� $&��

'()#*>")��,"3:)4/#()� 4&#�F()890��1$.)94&�$&�%)90%,4�909;� ('*)")/&"(,/$0�,.&�&4��:"&93.'(#>.�

�:"$0$'&4�9� (8� :"&.3� %3� ('@3"8&94(�� #3'/,7*&94(�� K)*&�� /*&6(7'3�9(� $&*",%'()'(&� (� �.(&%9$)��

socjalnych); 
6�� 4&#()�/��'&4.&�'()4/$)�#"0*)"(&�/,#9)/,�� 4&#3�<- produktu, przywództwo technologiczne, 

,%$(&2�.�"0'#,��/&*0/@&#94&�#7()'*&��.&"*3�<-�,%$(&2>.�J 
9��9$08�4)/*�$&"$�%$&'()��4&#()�8&�$'&9$)nie ?  
%��4&#&�:3.(''&�60<- .2&�9(.&�3/36&�'&�%&')�/*&'3.(/#3 ? 
Wierzenia –��%3*09$��/*.()"%$)'(&�@&#*>.�3%'3�'()�*)+3�93�/(��%$()4)��/0*,&94(�(/*'()4�9)4�� 
G%&'()8� 1(#3"/#()+3� ������� /�� �	��� �$&23�)'(&� #,7*,"3.)� .()7,� &,*3">.� '&$0.&� *&#�)�

wierzeniami, pod#")�7&4�9�.�*)'�/:3/>6�*",%'3�9(�$.(�$&')�$�:">6��(9;�"&943'&7')+3�,$&/&%'()'(&��
G."&9&� /(�� ,.&+��� �)� /0/*)8� .()"$)�� 8&� /.34)� #3"$)'()� .� %3�.(&%9$)'(&9;� .9$)/')+3�

%$()9(�/*.&��."3%$3'09;�/#23''3�9(&9;��.:20.()�"3%$(9>.�(�(''09;�&,*3"0*)*>.�� 
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Normy – � 3#")�7&4�� :"$)%)� ./$0/*#(8� %3� 9$)+3� %��0<�� 9$)+3� ,'(#&<�� (� .� 4&#(� /:3/>6��
=0'(#&4�� 6)$:3�")%'(3� $� :"$04�*)+3� /0/*)8,� .&"*3�9(� 4)%'&#� /*&'3.(�� .0"&�'()� 3#")�73')�
:3.(''3�9(� (� ./#&$&'(&� 3� ">�'08� /*3:'(,� #&*)+3"09$'3�9(� (� /$9$)+>23.3�9(�� F3"80� #,7*,"3.)�
8&4��9;&"&kter moralny, zwyczajowy i prakseologiczny (Sikorski,1989, s. 10). Zdaniem N. Adler 
(2002, s. 18-����'3"80�/:32)9$)�/*.&�/��'&49$��9()4�(�'&46&"%$()4�3+>7'()�&#9):*3.&'08�.$3")8�
.&"*3�9(�� :3/*&.�� $&9;3.&��� =� :"&#*09)� '3"80� .:"3.&%$&')� /�� #38,'(#,4�9� '()$&%owolenie 
.36)9� 3/>6� :"$)#"&9$&4�909;� 4)�� G'&9$)'()� %&')4� '3"80� 83�)� 60<� 8()"$3')� 9$�/*3*7(.3�9(��
:3*�:(&'(&��9$0�#&"&'(&�4)4�$2&8&'(&�� 

�3$(38� .&"*3�9(� #,7*,"3.09;� 4)/*� 9$��9(3.3� ,�.(&%38(3'0� (� /*3/,'#3.3� 2&*.0� %3�
"3$/$0@"3.&'(&� :"$)$� 3/360� /#23'')� %3� ")@7)#/4(� '&%� .2&/'09;� $&9;3.&'()8�� L)%'&#� +2�6/$)�
$"3$,8()'()� (/*3*0�.&"*3�9(��.()"$)���'3"8�83�7(.)�4)/*�%$(�#(�:3$'&'(,�:3%/*&.3.09;�$&23�)��
kulturowych. 

��� ��!�!"�#�$��"%��� 
G&23�)'(&�#,7*,"3.)�$.&')�*&#�)�:3%/*&.3.08(�$&23�)'(&8(�8&4��9;&"&#*)"�&6/*"&#90jny i 

/*&'3.(��4�%"3�#,7*,"0��&�$&"&$)8�#7,9$�%3�$"3$,8()'(&�./$0/*#(9;�4)4�:3$3/*&209;�:3$(38>.��F&�
'(9;�6,%3.&')�/��./$0/*#()�:"$)#3'&'(&�.�36"�6()�%&')4�+",:0�(�/:32)9$)�/*.&� 

�3%/*&.3.)� $&23�)'(&� 83+�� 8()<� 9;&"&#*)"� @(73$3@(9$'0� (� �.(&*3:3+7�%3.0� 3"&$� %3*09$��
:3%/*&.3.09;�%7&�9$23.()#&�#.)/*((� 

=&"*3�*&#�)�:3%#")�7(<���)�9;&"&#*)"0/*0#(�#,7*,"3.)�/:32)9$)�/*.�$&$.09$&4�3%'3/$��/(�� 
%3� '3"8� (� /*)")3*0:>.�� '()� $&�� :34)%0'9$09;� $&9;3.&�� ./$0/*#(9;� "):")$)'*&'*>.� %&')4�

#,7*,"0��=�">%�'&49$��9()4�&'&7($3.&'09;�"3$/*"$0+'(�<�.0/*�:,4��'&/*�:,4�9)� 
&�� '%"(���������!� (���–  
=� ")7&94&9;� $� 3*39$)'()8�� $� � :,'#,� .(%$)'(&� 8(�%$0#,7*,"3.)+3� $&"$�%$&'(&� 83�'&�

./#&$&<�'&�%.&�:"$)9(./*&.')�:3+7�%0��:"$0�9$08�:()"./$0�$�'(9;�3$'&9$&���)�./$0/*#3�4)/*�$�
góry przeznaczone��&�9$23.()#�8&�'().()7#(�.:20.�'&�/.>4�73/��F&�%",+(8�6()+,'()�$'&4%,4)�/(��
:"$)#3'&'()���)�#&�%0�4)/*�#3.&7)8�.2&/')+3�73/,��&�.(�9�./$0/*#3�9$)+3�/(��6&"%$3�9;9)�83�'&�
3/(�+'�<�� =� :()"./$08� :")$)'*3.&'08� :3%)4�9(,� "):")$)'*&'*&8(� 83+�� 60<� (/7&8/#(� #"&4) 
&"&6/#(�.09;3%$�9)�$�$&23�)'(&���)��./$0/*#3�4)/*�.�"�#,�A77&;&���$&��"$)9$'(#&8(�%",+()4�3:94(�
/�� A8)"0#&'()� (� (9;� 3+"38'0� )'*,$4&$8�� 1*�%� %.()� 3%8()'')� #3'/)#.)'94)� &763�.:"3.&%$&<�
9$0'0�.� �09()�� #/$*&2*3.&<� $%&"$)'(&�� &763� :3$.37(<� (8� $&(/*'()<�� 1*3/,'ek do natury znajduje 
3%$.()"9()%7)'()� .� .&"*3�9(� ,'(#&'(&� '():).'3�9(�� 3$'&9$&4�9)4� /:32)9$')� %0/#38@3"*� .�
/*3/,'#,� %3� /0*,&94(� '()4&/'09;�� '():"$).(%0.&7'09;��.08&+&4�909;�#3'*"37(� (� ,'(#&'(&� "0$0#&��
G&23�)'()� %3*09$�9)� #3'()9$'3�9(� #3'*"373.&'(&� 3*39$)'(&� :"$)4&.(&� /(�� .� %,�)4� "37(�

:"$0.(�$0.&')4� %3� :7&'3.&'(&�� 1*3/,')#� %3� �"3%3.(/#&� .:20.&� ">.'()�� '&� /*3/,'#(�
8(�%$07,%$#()� (� /:3/>6�$&"$�%$&'(&��H"&#�83�7(.3�9(�#3'*"373.&'(&�3*39$)'(&�83�)�/#,*#3.&<�
:3/*"$)+&'()8� .(�#/$)4� :3*"$)60� #3'*"373.&'(&� 7,%$(� (� :"3.&%$(<� %3� .$"3/*,� #3'*"37(� 7,%$(�
.$+7�%)8� $&%&��� =� /0*,&94(� .:"3.&%$&'(&� $8(&'� )')"+(&� '&#()"3.&'&� 6�%$()� '&� "3$.>4�
.).'�*"$'09;�83�7(.3�9(��6&"%$()4�'(��:"34)#*3.&'()�$&%&���=�#3'/)#.)'94(�8'()4/$&�#3'*"37&�

3*39$)'(&�$.(�$&'&�4)/*�$�:"$).&+��3"()'*&94(�'&�7,%$(�.�/*3/,'#,�%3�$&%&��� 
)��'���*'�#(��+��#��$���– 
G&23�)'()� %3*09$�9)� 83�7(.3�9(� .:20.&'(&� '&� �"3%3.(/#&� 7,6� @&*&7($8,� 4)/*� $.(�$&')� $�

9;�9(���7,6�4)4�6"&#()8�.�$&#")/()�:3%)483.&'(&�%$(&2&���=�:"&#*09)�.(�9�'&*,"&�7,%$#(9;�%$(&2&��
jest analizowana 4&#3�$3"()'*3.&'()�'&�%$(&2&'()�(�:3%)483.&'()�/$06#(9;�%)90$4(�7,6�:"$)9(.'()�
'&� ")@7)#/4��� :"$)80�7)'()�� '&� �609()��� A8)"0#&'()� /�� $.37)''(#&8(� :()"./$)+3� :3%)4�9(&��
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,.&�&4�9�� �)� .:"3.&%$&'()� 9$0'>.� .� �09()� 4)/*� 4)%0'08� /:3/36)8� :"$)*".&'(&�� $&��
przeznac$&'()�9$&/,�'&�:"$)80�7)'()� *"&#*,4��.�#&*)+3"(&9;�/*"&*0�(�'())@)#*0.')+3�$&"$�%$&'(&��
�>.'()�� 8()/$#&�90� :>2'39')4� �,"3:0� /�� "):")$)'*&'*&8(� 3"()'*&94(� � '&� ('(943.&'()� %$(&2&�� (�
/$06#()�:3%)483.&'()�%)90$4(��H7(�/$0� 4)/*� (8�:3+7�%���)� 7):()4�:3%4�<�$2��%)90$4)�'(���&%'���G�
+3*3.3�9(�� :3%)483.&'(&� %$(&2&�� $.(�$&')� 4)/*� *&#�)� "0$0#3� :3:)2'()'(&� 62�%,� (� &#9):*3.&'()�
:3802)#�� D%8()'')� :3%)4�9()� .� $&#")/()� '&*,"0� 7,%$#()4� :")$)'*3.&')� 4)/*� :"$)$�  "&'9,$>.��
#*>"$0� :"$0.(�$,4�� .(�#/$�� .&"*3�<� %3� 80�7)'(&� '(�� %$(&2&'(&�� /*�%� $'&9$'()� .(�9)4� 9$&/,�
:3�.(�9&4�� '&� &'&7($3.&'()� (� :7&'3.&'()�� �3%36'0� :3+7�%� :3%$()7&4�� 4&:3�/90� 8)')%�)"3.()�
,.&�&4�9�/$06#()�%)90$4)�$&�'()%3/*&*)9$'()�:"$0+3*3.&')�(�:"$)80�7&')�� 

B.()� :"$)9(./*&.')� 3"()'*&94)� '&� %$(&2&'()� 7,6� (/*'()'()� 83+�� /#,*#3.&<� .� 39)'()�
8)')%�)">.�(�:"&93.'(#>.��#*>"09;�9)'(�/(��&763�$&�*3�93�"36(���&763�$&�*3�#(8�/���/*�%�#"0*)"(,8�
:3/(&%&')+3�/*&*,/,�83�)�60<�'&%&'(&�7,6�3/(�+'(�9(&��=�-1A�$&�'&4(/*3*'()4/$)�#"0*)"(,8�39)'0�

,.&�&�/(��('%0.(%,&7')�3/(�+'(�9(&��8'()4�$&��@3"8&7'��)%,#&94����9$0�:"3@)/43'&7')�:3.(�$&'(&��
=)�  "&'94(� 3/(�+'(�9()� .0/3#(9;� #()"3.'(9$09;� /*&'3.(/#� '()� 4)/*� 83�7(.)� 6)$� .0#/$*&29)'(&�
,$0/#&')+3� $� 7(9$�9)+3� /(�� ,'(.)"/0*)*,� 3"&$� :3/(&%&'(&� 3%:3.()%'(9;� #3')#/4(�� A'&7($,4�9�
/0*,&94�� 4&:3�/#�� 83�'&� ./#&$&<� $&� '&4(/*3*'()4/$)� %)*)"8('&'*0� 39)'0� 9;&"&#*)"�� 734&7'3�<��
$&,@&'()�� ,8()4�*'3�<� ./:>2:"&90� .� +",:()� 4&#3� $'&9$'()� (/*3*'()4/$)� '(�� /&8)� 3/(�+'(�9(&�
('%0.(%,&7')�� �3$&� *08(� .0">�'(#&8(� &.&'/� '&� .0�/$0� /$9$)6)7� 3"+&'($&94(� $.(�$&'0� 4)/*� $)�
/*&�)8��.()#()8��:29(���:")@)")'94)�%7&�8��9$0$'���1*&*,/�.0'(#&4�90�$�3/(�+'(�<�7,6�'&%&'(&�8&�
*&#�)�$.(�$)#�$�$&23�)'(&8(�3%'3�'()��/*3/,'#,�%3��"3%3.(/#&�3"&$�/*3/,'#>.�8(�%$07,%$#(9;��
4&#�9;3<60�#*3�8&�'&%�#(8�.2&%$��� 

)��'���,��!�-����#"�#-!� ������–  
Kol)4')�:3%/*&.3.)�$&23�)'()�3%'3/(�/(��%3�*)+3�93�.�%&')4�#,7*,"$)�,.&�&�/(��$&�:"&.%��(�

"$)9$0.(/*3�<��=�#"&4&9;�&'+73/&/#(9;�9$�/*3� 4)/*�3'&�,*3�/&8(&'&�$� @&#*&8(�� 7(9$6&8(��%&'08(��
=)�  "&'94(� '&*38(&/*� %)90$4)� +3/:3%&"9$)� :3%)483.&')� /�� %3%&*#3.3� '&� 73+(9znej analizie 
$4&.(/#�� 93� 3%:3.(&%&� @(73$3@((� ?&"*)$4&�/#()4�� B7&� @"&'9,/#()4� #&%"0� #()"3.'(9$)4� '&46&"%$()4�
9;&"&#*)"0/*09$'08� /*07)8� :3%)483.&'(&� %)90$4(� 4)/*� :3%)4�9()� ('%,#904')�� :3/$,#,4�9)�
"3$.(�$&�� $� *)3"((�� B7&� A8)"0#&'>.� 4)/*� *3� $60*� *)3")*09$')� ( nadmiernie abstrakcyjne, oni 
63.()8�6&$,4��'&�%)%,#94(�3:&"*)4�3�%3�.(&%9$)'()�(�/��3*.&"9(�'&�/*3/3.&'()�)#/:)"08)'*>.���3�
%",+()4� /*"3'()� )#/*")8,8� :3%/*&.� %7&� :"&.%0� (� "$)9$0.(/*3�9(� $'&4%,4�� /(�� ,9$,9(&�� ('*,(94&� (�
%,9;3.3�<� 

Stosunek do natury ludzkiej –  
E3�:3%/*&.3.)�$&23�)'()�%3*09$0�:"$)%)�./$0/*#(8�"3$/*"$0+'(�9(&�9$0�'&*,"&�7,%$#&�4)/*�$�

+",'*,�%36"&��9$0�83�)�$2&�3"&$�9$0�4)/*�/*&2&�,#/$*&2*3.&'&�.�838)'9()�,"3%$('��9$0�83�'&�4��
#/$*&2*3.&<��$8()'(&<�� 

=�:"&#*09)�$&23�)'(&�3%'3�'()�'&*,"0�7,%$#()4��4)4�%36"&�7,6�$2&�:"$)#2&%&4��/(��'&�:3$(38�
$&,@&'(&� %3� :"&93.'(#>.�� &� .(�9� *&#()� &/:)#*0� $&"$�%$&'(&� � 4&#� #3'()9$'3�<� #3'*"37(��
@3"8&7($&94����:3$(38�/&83%$()7'3�9(��('(94&*0.0��$&#")/�.2&%$0��(*:�� 

Stosunki z innymi –  
=08(&"� #,7*,"3.0� %3*09$�90� ")7&94(� $� (''08(� .� &/:)#9()� 6&%&�� 8(�%$0� #,7*,"3.09;�

'&4:3./$)9;'()4� %3*09$02� '&/*�:,4�909;� 36/$&">.�� 3"()'*&94(� '&� $&%&'(&� 7,6� /*3/,'#(��8�/#3�9(�
7,6�#36()93�9(��;()"&"9;((��('%0.(%,&7($8,�7,6�#37)#*0.($8,�� 

�")$)'*3.&'0� .08(&"� #,7*,"3.0� 8&� $.(�$)#� $� ,'(.)"/alizmem lub partykularyzmem w 
$&#")/()� /*3/3.&'(&� $&/&%� %3� 39)'0� 7,%$(� (� $%&"$)��� =� #"&4&9;� &'+73/&/#(9;� 36()#*0.'&�
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"$)9$0.(/*3�<� (� :"&.%&� /�� .&�'()4/$)� 3%� $.(�$#>.� :)"/3'&7'09;�� :3%9$&/� +%0� .� #"&4&9;�
2&9(�/#(9;� "$)9$0.(/*3�<� &'&7($3.&'&� 4)/*� $)� .$+7�%,� '&� #3'*)#/*� (� 3#37(9$'3�9(�� �()"./$0�
:"$0:&%)#� 3%'3/(� /(�� %3� /0*,&94(� +%0� $&/&%0� /*3/3.&')� /�� .36)9� ./$0/*#(9;� 4)%'&#3.3�
'()$&7)�'()�3%�3#37(9$'3�9(��%",+(�'&*38(&/*�:&"*0#,7&"'()�:3:"$)$�:"0$8&*�")7&94(��� 

?37)4'08�.08(&")8�9;&"&#*)"0/*09$'08�%7&�$&23�)��#,7*,"3.09;���/*3/,'#,�$�(''08(�83�)�
60<�%0/*&'/�.2&%$0��D%'3/(�/(��3'�%3�/*",#*,"0�/*3/,'#>.�8(�%$07,%$#(9;�(�363.(�$,4�9)4�.�'(9;�
;()"&"9;((�� �"$0#2&%)8� /#,:()'(&� %,�)+3� $&#")/,� .2&%$0� .� 4)%'08� "�#,� 83�)� 60<�  "&'94&��
D%8()'')�:3%)4�9()�%38(',4)�.�#"&4&9;�1#&'%0'&./#(9;��3�8&208�%0/*&'/()�.2&%$0��+%$()�/*&*,/�
(� ;()"&"9;(&� 3%+"0.&4�� 8'()4/$�� "37��� &� $&"$�%$&'()� 8&� 9;&"&#*)"� :&"*090:&904'0�� �()#&.08�
:"$0#2&%)8� 4)/*� L&:3'(&�� .� #*>")4� :"&93.'(90� $&9;�9&'(� /�� %3� ./:>2%)90%3.&'(&� (� %$(&2&�� '&�
"$)9$� 9(�+209;� ,/:"&.'()��� 93� :3*.()"%$&� /(7'0� #37)#*0.($8�� �38(83� *3� :3$094&� /$)@&� 4)/*�
.0/3#&� (� '()#.)/*(3'3.&'&� (� :3�.(�9&� /(�� .()7)� 9$&/,� '&.)*� :3$&� +3%$('&8(� :"&90� '&�
'()@3"8&7')�/:3*#&'(&�$�'(8�60�:3$'&<�4)+3�39$)#(.&'(&�� 

A'&7($,4�� ")7&94)� $� (''08(�'&7)�0�.$(�<� *&#�)�:3%�,.&+�� /*3/,'#(�;3"0$3'*&7')�.�+",:()��
B3*09$0� *&#(9;� "3$/*"$0+'(�<� 4&#�:"$).&+&�./:>2:"&90�'&%�#3'#,")'94���3"()'*&94&�'&�+",:�� 7,6�
samego siebie.  

L�$0# 
1:3�">%� .08(&">.� #,7*,"3.09;� 4�$0#� ,.&�&� /(�� $&� '&46&"%$()4� .(%39$'0� &� $&"&$)8�

'&48'()4�$"3$,8(&20��E3�.2&�'()�%$(�#(�'()8,�@3"8,2,4)80�80�7(��%3�.(&%9$&80��.(&*&�(�(''09;��
I&77� �I&77�� I&77�� ������ /���� %3#3',4)� :3%$(&2,� '&� #,7*,"0� .0/3#3� (� '(/#3� – kontekstowe. W 
:()"./$09;� $� '(9;� #38,'(#&94&� $&7)�0� 3%� 3/>6� (� /0*,&94(�� &� '()#*>"$0� ,9$)/*'(90� :"39)/,�
poroz,8().&'(&� /(�� /�� ,:"$0.(7)43.&'(&�� F&7)�0� *&#�)� $."&9&<� ,.&+�� '&� *3� 93� '()� $3/*&23�
:3.()%$(&')�3"&$�9$0*&<�8(�%$0�.()"/$&8(��=�#,7*,"&9;�'(/#3�– kontekstowych  komunikacja ma 
9;&"&#*)"�6)$:3�")%'(��$"3$,8(&20��&�#&�%0�,9$)/*'(#�8&�4)%'&#3.0�%3/*�:�%3�('@3"macji.  

G&23�)'(&�%3*09$�9)�4�$0#&�3#")�7&4��93�(�.�4&#(�/:3/>6�$3/*&23�:3.()%$(&')��&�:"$)4&.(&4��
/(��.�@3"8()�&"*)@&#*>.�4&#�.06>"�*)8&*,�%0/#,/4(��9$0�/*3:()��)#/:")/4(���>.'()��$'&9$)'()�9(/$0�
8&�#,7*,"3.��.083.���L&:3�9$090�*"&#*,4�� 4�� 4&#3�.0"&$�+2�63#()+3�.$&4)8')+3�$&,@&'(&��$&��
%7&� � A8)"0#&'>.� /*&'3.(� 3'&� %0/#38@3"*�� C''08� ('%0#&*3")8� 83�)� 60<� /*3:()�� 3#&$0.&'(&�
)8394(�">�'(�90�/(��$&/&%'(9$3�.�">�'09;�#"&4&9;� 

Czas 
?37)4'08� $� :3%/*&.3.08� $&23�)�� ">�'(9,4�909;� #,7*,"0� #"&4>.� 4)/*� � /*3/,')#� %3� 9$&/,, 

2&*.0�%3�$&36/)".3.&'(&�(�*",%'0�%3�('*)":")*&94(��L)%'3�$�#"0*)"(>.�:3%$(&2,�$3/*&23�3:"&93.&')�

:"$)$�I&77&� �I&77��I&77�������� /���	�� (�:3$.&7&�.0">�'(<�9$&/�83'39;"3'(9$'0� (�:37(9;"3'(9$'0��
?,7*,"0� &'+73/&/#()�� :>2'39'3� –� ),"3:)4/#()� *"&#*,4�� 9$&/� 4&#3 ograniczony zasób, w sposób 
83'39;"3'(9$'0�� 83�7(.0� %3� $.(�#/$&'(&�� � ,/*",#*,"0$3.&'0� � /)#.)'904'()� (� 7('(3.3�� ?&%"��
#()"3.'(9$��9)9;,4)�:,'#*,&7'3�<�3"&$�)@)#*0.')�+3/:3%&"3.&'()�9$&/)8��?,7*,"0��32,%'(3.)4�
�,"3:0� (��"3%#3.)+3�=/9;3%,�:3%9;3%$�� %3�9$&/,�w sposób polichroniczny, nieograniczony i 
">.'39$)/'0� �/08,7*&'(9$'0��� �)')%�)"3.()� $� *)+3� #"�+,� #,7*,"3.)+3� 8&4�� /#23''3�9(� %3�
")&7($3.&'(&� $&%&�� 4)%'39$)�'()�� �,'#*,&7'3�<� '()� /*&'3.(� 363.(�$,4�9)+3� #&'3',�� +%0��
.&�'()4/$)� 3%� $&%&�� /�� ")7&94)�� �3:"$)$� 9$&/� (� /*3/,')#� %3� :,'#*,&7'3�9(� 83�'&� 3%9$0*0.&<�
;()"&"9;(��� +%$()� .�=()7#()4� H"0*&'((� (8� .0�/$&� :3$094&� *08� 6&"%$()4� � %3:,/$9$&7'0� 4)/*� 9$&/�
39$)#(.&'(&� 3/>6� '&� /:3*#&'()�� =� F()89$)9;� :,'#*,&7'3�<� /$)@>.� 4)/*� 3$'&#�� (9;�

.(&"0+3%'3�9(�� 
�>�'(9)� .� /*3/,'#,� %3� 9$&/,� 83+�� *&#�)� 60<� $.(�$&')� $� '&/*&.()'()8� '&� :"$)/$23�<��

*)"&�'()4/$3�<��7,6�:"$0/$23�<���1*3/,')#�%3�9$&/,�4)/*�*&#�)�:"$)4&.)8�:3%)4�9(&�%3�$8(&'�� 
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Model badawczy: 
A'&7($,4�9�)7)8)'*0�#,7*,"0�3"+&'($&904')4�'&49$��9()4�.0/*�:,4�9)�.�7(*)"&*,"$)�:"$)dmiotu 

$3/*&2�$6,%3.&'0�83%)7�6&%&.9$0�/#2&%&4�90�/(��$�/()%8(,�#&*)+3"((�:3%/*&.3.09;�$&23�)��3"&$�
18-/*,�$)/*&.>.�.&"*3�9(��*&6��� 

Tab�la 1 

Wymiary  kultury organizacyjnej – model badawczy: 

���������� ��������� �������� ��������� 
� �!"#$%&' (" �)"("*+#ka: 
 

 $%+',%+& %+&-&*%"�.+ �($�& – /,0&� 
 *&*%�!)1 – 1&*%�!)1 #!&)"*%"�2  

2. Natura ludzka.  dobra – 10, 
 #!,0, –  zmienna 

� �,!$), 3$(1'+.4 (1+,0,�   Aktywna –  pasywna 
 status nadanie – "#+�5%+�.+, 

6 �!"#$%&' (" )1&.17*+#!"�.+ + -),*(7   fakty – odczucia 
 )1&.17*+#!"�2  materialna – duchowa 
 dedukcja –  indukcja 

� �!"#$%'8* /+�(173$(1'+.4  orientacja na ludzi –  zadania 
 indywidualizm –  kolektywizm 
 (7#!,%# *0,(17 �($�7 – /,07� 
 /�#'"�2�- '"9+&."�2  
 uniwersalizm –  partykularyzm 

6. Stosunek do czasu.  mono  –  polichroniczny 
 orientacja krótko – (0$5" – okresowa 

: ;�17'  kontekst (niski – wysoki) 
 dopuszczanie okazywania emocji 

Analiza próby badawczej: 
=������:"$):"3.&%$3')�$3/*&20�6&%&'(&�#.)/*(3'&"(,/$3.)�.�">%�")/:3'%)'*>.�$�9$*)")9;�

kraj>.�� =�">%� :37/#()4� #&%"0� #()"3.'(9$)4� %(&+'3$3.&'3� (/*'()4�9�� (� :")@)"3.&'�� #,7*,"��
3"+&'($&904'��� $&�� .�">%� $&+"&'(9$'09;� :"$)%/*&.(9()7(� $� -#"&('0�� F()8()9� (� .()7#()4� H"0*&'((�
:3/*"$)+&'()�(�39)'��:37/#()4�#,7*,"0�3"+&'($&904')4�� 

H&%&'(&8(�364�*3�2�9$'(e  1193 respondentów z czterech krajów: 
Polska 750,   Wielkiej Brytanii 146,   Niemiec 130,   Ukrainy 167 
.%�*�#��/���%"0�1�',-�!"�$'1�!�"('� 
=�6&%&'(&9;� ,.$+7�%'(3'3� /()%)8� :"$)%$(&2>.�.()#3.09;�� &� *&6.� �� :"$)%/*&.(&� "3$#2&%�

/$9$)+>23.0�%7&�.0">�'(3'09;�+",:�:"$)%/(�6(3"/*.� 

Tabela 2 

�%��(#��*�+�%�!�,��$��'�+ �,�'(����6'�%(�(�$&+�%��"��'��78 

Grupa wiekowa Polska Wielka Brytania Niemcy Ukraina 
Do 24 lat 0,16 0 0 31,74 

25-29 5,09 0 26,15 22,75 
30-34 10,65 4,11 10,77 10,18 
35-39 13,51 16,44 7,69 7,19 
40-44 23,37 38,36 16,92 8,98 
45-49 24,96 36,99 27,69 10,18 

Ponad 50 22,26 4,11 10,77 8,98 
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=�">%� :37/#(9;� ")/:3'%)'*>.� %38(',4)� +",:&�.()#3.&� �-�7&*� /*&'3.(�9� ������� 3"&$�
grupy 40–44 lat –��	�	����(�:3'&%����7&*����������D#323���6&%&'09;�*3�3/360�.�.()#,�:3.0�)4�
40 lat. 

=�">%� 6&%&'09;� $�=()7#()4�H"0*&'((� '&47(9$'()4�� &��.� 	��	���� "):")$)'*3.&'&� 4)/*� +",:&�
wiekowa 40–44 lat oraz w 36,99 % grupa 45–��7&*��36()�/*&'3.(��2�9$'()�3#323���")/:3'%)'*>.� 

D9)'(&4�9� /*",#*,"�� .()#3.�� ")/:3'%)'*>.� '()8()9#(9;� 83�'&� $&,.&�0<�� �)� %38(',4)�
grupa 45–��7&*��/*&'3.(�9&����������$&��">.'()��%,�0�,%$(&2���������:"$0:&%&�+",:()�.()#3.)4�
25–��� 7&*�� �3$3/*&2)� +",:0� .()#3.)� .� :"$)%$(&7)� 3%� ��� %3� :3'&%� ��� 7&*� 8&4�� ,%$(&2�
$">.'3.&�3'0�(�.&;&4��/(��3%��������%3��������� 

W grupie ,#"&(�/#()4�'&47(9$'()4�"):")$)'*3.&'(�/��")/:3'%)'9(�.�.()#,�%3���7&*�/*&'3.(�9�
	��������3$3/*&2)�+",:0�.()#3.)�8&4��,%$(&2�3%��������%3��������� 

D$'&9$&�*3���)�.�+",:()�:37/#()4��6"0*04/#()4�%38(',4��")/:3'%)'9(�.�.()#,�:3'&%���7&*��.�
niemieckiej 45–49 oraz 25–���7&*��$&��.�">%�6&%&'09;�$�-#"&('0�:3'&%������/*&'3.(��/*,%)'9(�
do 29 lat. 

.%�*�#��/���%"0�1�',-�!"�$'1�!-( #��$�"%��: 
=�">%�")/:3'%)'*>.�:37/#(9;�.�#&*)+3"((�.0#/$*&29)'(&���������")/:3'%)'*>.�7)+(*08,4)�

/(��.0�/$08�.0#/$*&29)'()8����������:38&*,"&7'08��$&����������")%'(8��1$9$)+>23.0�"3$#2&%�
%7&�+",:�:"$)%/(�6(3"/*.�$&.()"&�*&6. 3. 

Tabela 3 

���"#�� -�%(����"$&%+�%�)'��'�$&"#-#�,)�%�-/�,��$�-/�$�#�+"(�*(&�"�'�6�78� 

�7'#1!,0.&%+& Polska Wielka 
Brytania 

Niemcy Ukraina �580&/ 

�7�#1& 70,61 89,04 67,16 67,46 72,04 
Pomaturalne 5,17 5,48 11,94 18,34 7,85 

�)&(%+& 24,22 0 19,40 7,10 18,24 
Zawodowe 0 5,48 1,49 7,10 1,86 

=�">%� ")/:3'%)'*>.� 6"0*04/#(9;� $%)90%3.&'&� .(�#/$3�<� &�� ����� �� 7)+(*08,4)� /(��
.0�/$08� .0#/$*&29)'()8�� � .�">%� '()8()9#(9;� ������ ��� &� ,#"&(�/#(9;� ����� ��� M)')"&7'()�
.(�#/$3�<�6&%&'09;�:3/(&%&�.0�/$)�.0#/$*&29)'()� 

.%�*�#��/���%"0�1�',-�!"�$'1�,$��� 
=�">%� 6&%&')4� #&%"0� #()"3.'(9$)4� %38(',4�� 8��9$0�'(� /*&'3.(�9� ����	� ��� .� +",:()�

")/:3'%)'*>.�'()8()9#(9;��������:37/#(9;���������,#"&(�/#ich 54,76 % i brytyjskich 53,42 %.  
1$9$)+>23.��&'&7($��.)%2,+�:29(�%7&�:3/$9$)+>7'09;�+",:�:"$)%/(�6(3"/*.�$&.()"&�*&6)7&��� 

Tabela 4  

�%��(#��'�+ �,�$ -(�'�$&"#-#�,)�%�-/�,��$�-/����!)'�6�78� 

�0&2 Polska Wielka Brytania Niemcy Ukraina �580&/ 
Kobiety 35,42 46,58 33,08 45,24 38,17 

/��.17�%+ 64,58 53,42 66,92 54,76 61,83 

  
� ,2$,�����#���*�(�3�� 
L)%'08� $� 36/$&">.� $&('*)")/3.&'(&� .� :"3.&%$3'09;� 6&%&'(&9;� 6023� :3/(&%&'()�

%3�.(&%9$)��$)��./:>2:"&90�$��37&#&8(��N�9$'()�$&%)#7&"3.&23�./:>2:"&9��$��37&#&8(���64 % 
")/:3'%)'*>.��/$9$)+>20�*&6���� 
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Tabela 5  

�&�'(�+-#�%(��#��&%����)'�(�'"$) $��-��#�1&�����(� 

 Wielka Brytania Niemcy Ukraina �580&/ 
�#-80-),.,� '"%!,'!7 1

Polakami 
39,73 63,08 37,43 45,64 

Brak kontaktów i 
*#-80-),.7 1 �"3,',/+ 

60,27 36,92 62,57 54,36 

  
=�">%�6&%&'09;�������$&%)#7&"3.&23�:3/(&%&'()�%3�.(&%9$)��$�#3'*&#*>.�(�./:>2:"&90�

$��37&#&8(��$�9$)+3�&���	������")/:3'%)'*>.�'()8()9#(9;��3"&$�:3'&%�	����$�=()7#()4�H"0*&'((�(�

Ukrainy. 
KULTURA ORGANIZACYJNA–��4)565�7.8.�� 

W tab.6. Zawarto wyniki  %(&+'3$0� (/*'()4�9)4� #,7*,"0� 3"+&'($&904')4� 3"&$� :")@)")'94(�
#,7*,"3.09;� :37/#(9;�8)')%�)">.� 3"&$� :)"9):94�� :37/#()4� #,7*,"0� 3"+&'($&904')4� ")/:3'%)'*>.�
,#"&(�/#(9;��'()8()9#(9;�(�6"0*04/#(9;� 

Tabela 6 

Polska kultura organizacyjna i jej percepcja zagraniczna 

PODST 
��������� 

���	��
� 
��	�����
� 

POLSKA 

PREFEROW
ANE – 

POLSKA 

PERCEPCJA 
W.  BRYTANIA 

PERC. 
NIEMCY 

PERC. 
UKRAINA 

1 2 3 4 5 6 7 

Stosunki 
������������� 

Orientacja na 
zadania – ludzi 

Na zadania 
59,53 

Na ludzi 
51,67 

Na ludzi 
54,42 

Na zadania 
70,15 

Na zadania 
62,96 

 
Indywidualizm – 
kolektywizm 

Kolektywizm 
52,72 

Kolektywizm 
70,2 

Indywid – 
53,42 

Indywid – 
62,51 

Indywid. 
62,94 
 

 ������� ���	
� 
�$�7 
55,38 

<,07 
66,54 

�$�7 
67,86 

�$�7 
76,23 

<,07 
57,04 

 
������ – 
������� 

<�#'"�2 
61,15 

�"9+&."�2 
54,69 

<�#'"�2 
70,89 

<�#'"�2 
69,63 

<�#'"�2 
53,64 

 
Uniwersalizm – 
partyk. 

Uniwersalizm 
62,86 

Uniwersalizm 
71,47 

Uniwers. 
58,22 

Uniwers. 
51,50 

Uniwers. 
62,85 
 

Stosunek do 
�	
�
���� 

Unikanie 
���������� 

�$�& $%+',%+&

%+&-&*%"�.+ 
63,64 

�$�& $%+',%+&

%+&-&*%"�.+ 
70,01 

�$�& unikanie 
%+&-&*%"�.+ 
73,89 

<,0& 
unikanie 
%+&-&*%"�.+ 
67,16 

�$�&

unikanie 
%+&-&*%"�.+ 
59,09 

 
�������
 – 

������


�������� 

�&*%�!)1 
68,86 

�&*%�!)1 
86,51 

�&*%�!)1 
54,11 

�&*%�!)1 
76,12 

�&*%�!)1 
71,73 

Natura ludzka Dobra – 
�� Dobra – 81,99 Dobra – 95,85 Dobra –76,71 
Dobra – 
83,58 

Dobra –
78,43 

 ����� – zmienna Zmienna – 82,85 
Zmienna – 
84,63 

Zmienna –80,56 
Zmienna –
91,04 

Zmienna –
58,06 

Natura 
ludzkich 
����� 

Aktywna – 
pasywna 

Pasywna 
51,55 

Aktywna 
68,97 

Pasywna 
74,43 

Pasywna 
56,22 

Aktywna – 
56,37 

Lviv Polytechnic National University Institutional Repository http://ena.lp.edu.ua



 79 

Prodlenie tab. 6 

1 2 3 4 5 6 7 

 
Status oparty o 
nadanie – 
���������� 

�#+�5%+�.+, 
57,53 

�#+�5%+�.+, 
92,21 

Nadanie 
71,23 

Nadanie 
64,17 

�#+�5%+�.+, 
60,62 

Stosunek do 
	���������
���

i prawdy 
Fakty – odczucia 

Fakty – 
88,17 

Fakty – 
92,24 

Fakty – 
87,67 

Fakty – 
65,15 

Fakty – 
75,82 

 
�
��
�������

materialna – 
duchowa 

Materialna 
94,15 

Materialna 
87,10 

Duchowa 
53,42 
 

Materialna 
86,57 

Materialna 
72,73 

 
Dedukcja – 
indukcja 

�"�*+,(.1&%+& 
80,25 

�"�*+,(.1&%+& 
87,31 

�"�*  
75,0 

�"�*  
89,55 

�"�*  
70,32 

Stosunek do 
czasu 

Mono – polichron. 
Polichroniczny 
56,53 

Monochroniczn
y 
65,84 

Poli 
53,08 

Poli – 
64,30 

Mono – 
54,90 

 
Krótki – 	����

okres 

�0$5+ "')&# 
66,53 
-)17#10"�2 �
�:: 
!&),�%+&=#1"�2 6��� 
-)1&#10"�2 ���� 

�0$5+ "')&# 
73,68 
-)17#10"�2
77,64 
!&),�%+&=#1"�2
17,81 
-)1&#10"�2 6��5 

�0$5+ "')&# 
63,01 
-)17#10"�2 
64,38 
!&),�%+&=#1"�2
26,03 
-)1&#10" ���� 

�0$5+ "')&# 
65,67 
-)17#10"�2 
25,37 
!&),�%+&=#1"�
2 >6��? 
przesz. 10,45 

�0$5+ "')&# 
66,01 
-)17#10"�2
52,26 
!&),�%+&=#1"�
2 ��� 
przesz. 
14.84 

����� ���������� 
Niski 
55,37 

Niski 
74,78 

Niski 
52,97 

Wysoki 
64,67 

Wysoki 
58,87 

 
Dopuszczanie 
emocji 

Kontrola 
66,44 

Kontrola 
70,71 

Kontrola 
57,53 

Kontrola 
52,24 

Kontrola 
67,74 

 
�37/#�� #,7*,"�� 3"+&'($&904'�� 9)9;,4�� '&/*�:,4�9)� .&"*3�9(�� 3"()'*&94&� '&� $&%&'(&��

#37)#*0.($8�� %,�0� %0/*&'/�.2&%$0��8�/#3�<�� ,'(.)"/&7($8�� %,�0� /*3:()�� ,'(#&'(&� '():).'3�9(��

.).'�*"$/*)"3.'3�<�� 39)'&� 7,%$#()4� '&*,"0� 4&#3� %36"&� (� 83�7(.&� %3� $8(&'0�� :&/0.'&� '&*,"&�

7,%$#(9;� %$(&2&��� /*&*,/� 3:&"*0� '&� 3/(�+'(�9(&9;�� :3%/*&.�� 39)'0� "$)9$0.(/*3�9(� /�� @&#*0��

%3�.(&%9$)'()� (� *"&#*3wana jest ona jako materialna, stosunek do czasu polichroniczny, z 
'&/*&.()'()8�'&�%2,+(�3#")/��#38,'(#&94&�'(/#3�#3'*)#/*3.&��:"$0�#3'*"37(��3#&$0.&'(&�)8394(� 

H&%&'()�:")@)")'94(�#,7*,"3.09;�./#&$,4)�.�.(�#/$3�9(�.&"*3�9(�'&�:3%36'��3"()'*&94��4&#�

sytuac4&�(/*'()4�9&��&�">�'(9)�/*&'3.(���'&/*�:,4�9)��$)/*&.0�.&"*3�9(� 
Orientacja na ludzi zamiast na zadania,  
8&20�$&8(&/*�%,�)+3�%0/*&'/�.2&%$0�� 
#36()93�<�$&8(&/*�8�/#3�9(�� 
:3%)4�9()�&#*0.')�$&8(&/*�:&/0.')�� 
monochroniczny zamiast polichroniczny stosunek do czasu. 
W zakresie percepcji polskiej kultury organizacyjnej  
ocena Brytyjczyków –� ">�'(2&� /(�� 3%� 39)'0� #,7*,"0� :37/#()4� .� $&#")/()� '&/*�:,4�909;�

.&"*3�9(�–3"()'*&94&�'&�7,%$(�$&8(&/*�'&�$&%&'(&��('%0.(%,&7($8�$&8(&/*�#37)#*0.($8,��$).'�*"$�
$&8(&/*� .).'�*"$/*)"3.'3�<�� #"0*)"(&� /*&*,/,� .0'(#&4�� $� '&%&'(&� '()� $� 3/(�+'(�<�� %38(',4)�

"$)9$0.(/*3�<�%,9;3.&�'()�8&*)"(&7'; 
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ocena Niemców –�">�'(�/(�� �3%�39)'0�#,7*,"0�:37/#()4�.�$&#")/()�'&/*�:,4�909;�.&"*3�9(�– 
('%0.(%,&7($8�$&8(&/*�#37)#*0.($8,��8&2)�$&8(&/*�%,�)+3�,'(#&'()�'():).'3�9(��#"0*)"(&�/*&*,/,�
.0'(#&4��$�'&%&'(&�'()�$�3/(�+'(�< , oraz wysoki zamiast niskiego kontekst komunikacji; 

39)'&��-#"&(�9>.�–�">�'(�/(���3%�39)'0�#,7*,"0�:37/#()4�.�$&#")/()�'&/*�:,4�909;�.&"*3�9(�– 
indywidualizm zamiast kolektywizmu�� 8&20� $&8(&/*� %,�)+3� %0/*&'/� .2&%$0�� &#*0.'&� $&8(&/*�
:&/0.'&�'&*,"&�%$(&2&��7,%$#(9;��83'39;"3'(9$'0�$&8(&/*�:37(9;"3'(9$'0�/*3/,')#�%3�9$&/,�3"&$�
.0/3#(�$&8(&/*�'(/#()+3��#3'*)#/*�.�#38,'(#3.&'(,�/(�� 

Dodatkowo respondentów zagranicznych poproszono o wyb>"� /:3�">%� 7(/*0� *"$)9;�
:"$08(3*'(#>.�'&46&"%$()4�9;&"&#*)"0$,4�909;��37&#>.�3"&$�'&48'()4�(9;�3:(/,4�9)� 

=�3:('((�H"0*049$0#>.��37&90�:3/*"$)+&'(�/��.(�9�:"$)%)�./$0/*#(8�4&#3� 
:"&93.(9(��")7(+(4'(�(�+3�9(''(��$&���.�">%�'&48'()4�%3/*"$)+&'09;�9)9;�./#&$&'3��9;9(.3�<��

lenistwo i tchórzostwo. 
G%&'()8�F()89>.��37&#>.� 9)9;,4)� ")7(+(4'3�<�� +3�9(''3�<� (� )83943'&7'3�<�� &� '()� /�� 3'(��

$&8#'(�9(���:3.37'(�(��:"&9,4�90��$)/:323.3� 
D9)'&� -#"&(�9>.� ./#&$,4)� '&� �37&#>.� 4&#3�� '&943'&7(/*09$'09;�� "&943'&7'09;� (�

:"$)%/(�6(3"9$09;���3%9$&/�+%0�%3�'&48'()4�9;&"&#*)"0/*09$'09;�9)9;�$&7(9$&4��3'(��:"&93.(*3�<��
smutek, tchórzostwo. 

�%(&"�(� (� $��"$����'�� $�#�"# �-/� *�+��. B(&+'3$&� (/*'()4�9)4� #,7*,"0� 3"+&'($&904')4�
">�'(� /(�� 3%�:")@)")'94(� #,7*,"3.09;�6&%&')4� #&%"0�#()"3.'(9$)4�a dotyczy to przede wszystkim  
"3$.(4&'(&�3"()'*&94(�'&� 7,%$(��$8'()4/$&'(&�%0/*&'/,�.2&%$0��.:"3.&%$&'(&�.$3"9>.�#36()909;�

4&#�./:>2:"&9&�� 3"()'*&94(� '&�8&2)� 3"+&'($&94)�� $.(�#/$)'(&� &#*0.'3�9(� $&/36>.� 7,%$#(9;�� 3"&$�
:3:"&.0� 3"+&'($&94(� :"&90� 8)')%�)">.� :"$)4&.(&4�9)4� /(�� .� 83'39;"3'(9$'08� :3%)4�9(,� %3�
9$&/,�� �")@)")'94)� *)� 83+�� ./#&$0.&<� #()",'#(� :7&'3.)4� � $8(&'0� (� #/$*&2*3.&'(&� #,7*,"0�
organizacyjnej.  

�)"9):94&� :37/#()4� #,7*,"0� 3"+&'($&904')4� � ">�'(� /(�� *&#�)� 3%� 39)'0� .2&/')4�� B3*09$0� *3�
przede wszystki8�.&"*3�9(�('%0.(%,&7($8,�4&#&�:"$0:(/0.&'&�4)/*��37&#38�:"$)$�./$0/*#()�*"$0�
+",:0� 6&%&'09;� #"&4>.�� *4�� -#"&('��� =()7#�� H"0*&'(�� (� F()890� �� ?"0*)"(&� /*&*,/,� 3:&"*)� 3�
3/(�+'(�9(&� /�� *&#�)� ('&9$)4� :3/*"$)+&')� :"$)$� H"0*049$0#>.� (� F()89>.�� :3%36'()� 4&#�
komun(#&94&�39)'(&'&��4)/*�4&#3�.0/3#3�#3'*)#/*3.&�:"$)$�F()89>.�(�-#"&(�9>.�� 

=$&4)8'&�$'&4383�<�/:)90@(#(�#,7*,"0�3"+&'($&904')4�4)/*�4)%'08�$�+.&"&'*>.�/,#9)/,�.)�
./:>2:"&90� 8(�%$0'&"3%3.)4� 3"&$� $&"$�%$&'(,� 8(�%$0'&"3%3.08(� :"$)%/(�6(3"/*.&8(�� =&"*3�

.(�9�:"3.&%$(<�6&%&'(&�8&4�9)�'&�9)7,�%(&+'3$3.&'()�#,7*,"0�(�4)4�:)"9):94��.�">�'09;�#"&4&9;� 
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