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In the article there were analyzed the theoretical-
methodological grounds for development of the corporate
social responsibility and its genesis. There was researched
the evolution of scientific approaches and the basic world
tendencies for this concept’s development were deter-
mined. The peculiarities of the socially responsible
approaches’ introduction in the activities of domestic
enterprises are determined.

In the socialization process of Ukraine's economy the
economic efficiency of enterprises is increasingly
supplemented by social and environmental indicators.

Reorientation of society on sustainable development
requires changes in current practices of management. And
corporate social responsibility is an innovative component
of such sustainable development.

The rapid growth of social problems and environ-
mental degradation in Ukraine actualize a creation and
support of sustainable development.

Sustainable development is defined as a harmonious,
balanced progress of the whole earth civilization or
individual countries, when in the process of innovative
intensive economic countries development a complex of
issues of environmental protection, elimination of explo-
itation, poverty and discrimination is positively solved.

Formation of the sustainable development concept
implies to an integrated approach to activities in three key
areas: social, economic and environmental.

Successful implementation of sustainable develop-
ment requires focus on issues of community, integrity in
the performance of economic, social and environmental
measures, especially presence of responsibility and
leadership at the local level.

Innovative aspect of the CSR concept is to attract all
stakeholders: shareholders, employees, investors, customers,
suppliers, community, media, NGOs, etc. and to direct them
to follow the course of sustainable development.

Prosperous solution of the most actual socio-economic
problems of society and individual countries can be
achieved through sustainable economic development. The
conducted research allowed to determine that CSR is an
innovative tool for sustainable development.
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Ilpoananizoeano Konuenuyilo cmanozo po3eumky nio-
NPUEMCME MA GU3HAUEHO i 63A€MO36 A30K i3 KOpnopamue-
HOW couyianbHolo eionosioanvHicmio. /locnioxiceno egoniouiro
KoHyenyii Kopnopamuenoi couianvnoi eionogioanvnocmi ma
ocodnueocmi it éniuey Ha OiANbHICING GIMUUIHAHUX NIONpU-
emcme. Busnaueno, wio xopnopamuena covianvHa 6i0nogi-
O0anbHicmb € iIHHOBAUIIHOIO CKI1A006010 CIMAN020 PO3GUMKY.

Kurouosi ciioBa — Gi3Hec-eTHKa, 3aiHTEpeCOBaHi CTOPOHH,
IHHOBaIliifHa CKJIaJ0Ba, KOPIOpATHBHA COIiajbHA BiJIIIOBiIalIb-
HICTB, CTaJIMI PO3BHUTOK.

l.BcTyn

BB ro6anizamiiHux Ta TpaHcHOopMaIliiHuX Tpo-
LIeciB Ha €KOHOMIKY Y KpaiHU MPHU3BEIH J0 3MiHH CTaTyCy
MiMPHEMCTBA B CHCTEMI PHHKOBHX BIJHOCHH, IO
BIUIMHYJIO Ha MiIXOAU JO OI[iHIOBaHHA HOro eQeKTHB-
HOCTI Ta KOHKYpPEHTOCIPOM O’KHOCTI.

ExoHOMiYHa e(eKTUBHICTH MiANPUEMCTB, B IPOIIEC
couianizanii ekKoHOMiKH YKpaiHu, Bce OuIblIe JAOMOBHIO-
IOTBCS COI[IAIbHUMHM Ta CKOJIOTIYHHUMH ITOKa3HUKAMHU.
Taka mepeopieHTallis CyCIIIBCTBA Ta CYO’€KTIB TOCIIO-
JIApIOBaHHS HAa CTAJWH PO3BHTOK MOTpeOye BHECEHHs
3MiH JIO CyYacHOI IPaKTHUKH YIpPaBIiHHSA MiANPUEMCT-
BaMH, iHHOBAIITHOIO CKJIaJIOBOIO YOI'0 BHCTYIAE KOPIIO-
paTHBHA coltiaibHa BiamoBinaipHicTh (KCB).

[MuraHHIO KOPHOPATUBHOI COIiaJdbHOI BiANOBIAATH-
HOCTI OYJIO MPUCBAYCHO 0araTo AOCIIHKECHb BITUU3HIHUX
Ta 3a pyODKHHUX BUCHHX, 30KpeMma I. Bensesoi,
IO. bnaroa, K. JleBica, A. Kepomna, ®@. Kotiepa, JI.
Henci, O. Ocinkinoi, 1. ITerposoi, O. CtenaHoBoi, Ta iH.
TeopernuHuM 3acagaM CTajJoOro pO3BHTKY B YMOBax
TPaH3UTUBHOI €KOHOMIKH MIPHUCBsYCHI mparli 1. Anexcann-
posa, JI. [eitneko, O. Ocaynenka, JI. Menbauka, E. Xio-
OuctoBa. Iloza yBarow Ie 3ajJMINAIOTHCS IUTAHHS,
IOB'13aH] 3 HEOOXIIHICTIO BAOCKOHAJIEHHS BiJIIOBIJIHOIO
MeXaHi3My 3a0e3leueHHs] CTaJIor0 PO3BHUTKY B CHUCTEMI
YIPaBJIiHHSA MiAMPUEMCTBAMH Ta HE ICHYE €IUHOI TYMKHU
IIOI0 pOJNi Ta BIUIMBY KOPIOPATUBHOI COLaJILHOT
BIJIMOBITAJILHOCTI Ha TMPOIECH CTaJoro po3BUTKy. Came
TOMY, Memol0 JaHOTO JIOCHI/DKEHHS € KOHIIeTITyaJbHe
BH3HAYCHHSA Ta OOIPYHTYBaHHSA pOJi KOPIOPATUBHOL
COLlaJILHOI BIAMOBIIAIBHOCTI SIK IHHOBALIHHOI CKJIAL0BOI
CTaJIOr0 PO3BUTKY MIANPUEMCTB Y KpaiHu.

[I. Bu3HaveHHs KoHuenuii ctanoro
PO3BUTKY I'Ii}J,I'IpI/ICMCTB
CrpiMKe 3pOCTaHHs KiJTBKOCTI COILIaJbHUX Ipo0iieM
Ta TOTIPIIEHHS EKOJOTiYHOi CHTYallil HaBKOJIHIIHBOTO

cepenoBuIla YKpaiHM aKTyalli3yloTb CTBOPEHHS Ta
3a0€e3MeYeHHS CTaJIoro PO3BUTIKY.

136 “ECONOMICS & MANAGEMENT 2011” (EM-2011), 24-26 NOVEMBER 2011, LVIV, UKRAINE



Cranuii pO3BUTOK BU3HAYAEThCSA SIK T'apMOHIWHHIA,
30anaHcoBaHU, O0e3KOH(IIKTHUI Tporpec Bci€l 3eMHOI
LIUBUTI3Ail YM OKpPeMHUX KpaiH, KOJIM B IIpoIeci
IHHOBAIlIHHOTO 1HTEHCHMBHOTO E€KOHOMIYHOTO PO3BUTKY
KpaiH OIHOYaCHO TO3UTHBHO BHPIIIYETHCS KOMIUIEKC TTH-
TaHb MIONO 30epeXeHHs NOBKULIA, JIKBiZalil eKcIulya-
Tanii, 6iHOCTI Ta AMCKpUMIHAIi [1].

@dopMyBaHHSI KOHIEMIT CTaJIOro PO3BUTKY Iepen-
0ayae KOMIUIEKCHMHM MigXiZ IO JiSUTBHOCTI B TPbOX
KJIFOUOBUX cdepax: comianbHill, eKOHOMIYHIN Ta eKoJo-
riuHii. Exonomiunuii TiOXiJ JO3BOJSE ONTHMAIBHO
BUKOPHCTOBYBaTH OOMEXEHI pecypcu Ta 3aCTOCOBYBATH
NPUPOJ0-, €HEepro- i Marepiano30epirarwdi TEXHOJIOTIT
JUIE CTBOPEHHS CYKYITHOTO JIOXOAY, SIKMH 3a0e3medy-
BaTHMe 30epexeHHs (Pi3HYHOro MPUPOIHOro, abo JII0/Ch-
KOro KamiTany, 3 BUKOPUCTaHHSIM SIKOTO LI€H CYKYITHHH
JIOX1/T CTBOPIOETHCSL.

Exonoeiuna cxiamoBa CTanoro po3BHTKY BiIIOBiga€e
3a 3a0e3meveHHs ILITICHOCTI OioyoriyHux 1 (i3HM4HMX
MIPUPOJHHUX CHUCTEM, iX KuTTe3naTHiCTh. CoyianbHa cKia-
JIOBA OpI€HTOBAaHA Ha JIIOJCHKUN PO3BUTOK, Ha 30epe-
KEHHs CTaOUIBHOCTI CYCHUIBHHX 1 KYJIBTYPHHX CHCTEM,
Ha 3MEHILIEHHSI KUTBKOCTI KOH(IIKTIB y CYCIIJIBbCTBI.

[ll. EBontouis HaykoBuMX nigxonis
A0 hopMyBaHHS KOpNopaTUBHOI
couianbHOI BigNoOBiAanbHOCTI
nianpuemcTs

Komnmeriss KCB 0a3yerhcst Ha MOHATTI Oi3HEC-CTHKH,
sIKa KOHTDPOJIIOE €TUYHY MOBEAIHKY YJIEHIB KOMIMaHIi i
IHIIMX TAPTHEPIB B MPOIIECi JOCSTHEHHSI METH KOMIIaHii.

KoHIremniyisi KOpmopaTHBHOI COIaIbHOI BiAMOBiIab-
HocTi Oyna 3anponoHoBana K. Jleeicom y 1975 p. Bona
OXOILTIOE IT°SITh KJIFOYOBUX HOJIOKEHB [2]:

1. CouianpHa BiANOBINANBbHICT BUHUKAE 13 CYCIIiJIb-
HOI BIaJH.

2. bi3Hec Mae [isTH SK JBOCTOPOHHS BiJKpHTa
chcTeMa: BOJHOYAC BPaxOBYBAaTU BIUIMB CYCIIJILCTBA Ta
OyTHU BIAKPUTUM Yy CBOIX OIEpalisix Ui TPOMaJICbKOCTI.

3. CouianbHi BUTpaTH MaloTh OyTH pETENbHO 00YHC-
JIeHI W PO3IJISIHYTI 3 MOy TPaBOMIpHOCTI X BifHe-
CEHHS JI0 COOIBapTOCTiI BUTOTOBJICHHS POAYKTY.

4. CouianpHi BUTpaTH, IO PO3MOMUISIOTHCS 33 KOXK-
HUM TPOAYKTOM, B KiHIIEBOMY IiJICYMKY CIUIa4YyFOTHCS
CHOKUBAYEM.

5. JlinoBi oprani3amii, K i TPOMaJIsSHH, 3aTy4aroThCs
JIO BiJIIIOBITAJIBHOCTI 32 PO3B’sA3aHHA MOTOYHHUX COIlialib-
HUX TIPOOJIEM.

B nporeci anainizy misiibHOCTI 0araTbox KOpIIOpallii,
K. [leBic miHIIOB BUCHOBKY, IIIO COIliaJIbHA BiIOBIIaJb-
HICTh CIIpHsiE PO3BUTKOBI KOMMaHiM, i HaBIIaKH, YHUK-
HEHHS! COLIAJIFHOT BiJIIOBI1IAJILHOCTI 3BYXKYE MOXKIIHMBOCTI
yCIIiXy OpraHi3ariii.

IV. KopnopaTtneHa couianbHa
BiAMNOBIJANBHICTb — IHCTPYMEHT
cTanoro po3BuTKY

YcniniHe 3anpoBaKeHHsI CTpaTerii CTaIoro po3BUTKY
norpebye opieHTaIli Ha MPOOIeMHU TPOMaIH, MLTICHOCTI y
BUKOHAHHI EKOHOMIYHHX, COLIANbHUX Ta EKOJOTIYHHX
3aX0/iB, OCOOJMBO HAsBHOCTI BIAIOBIJAILHOCTI Ta
JiIepCTBa Ha MICIIEBOMY DiBHI.

[HCTpyMEHTOM CTaloro PO3BHUTKY, SKUH JTO3BOJHTH
peari3yBaTH HOro couiajbHy CKJIAQJIOBY € KOPIOpPAaTHUBHA
colilaJibHa BiANOBINAJIBHICTE. IHHOBAIINHICTE JAHOrO
eneMeHTa rmonsirae y 3amydenHi 1o KCB ycix 3ainTepe-
COBaHMX CTOpIH: aKIliOHEepiB, NpAI[iBHUKIB, IHBECTOPIB,
CIOXXKMBAYiB, NMOCTaYaJIbHUKIB, TPOMaJIH, 3aC00IB MacoBOI
iHpopMaIii, HeypsIOBUX OpraHi3auiid TOIIO Ta CIpsMY-
BaHHA iX Ha JOTPUMaHHS KypCy CTaJoro pO3BUTKY.

[NomiOouwmit kpok mo3Bossie Bu3HauMtH KCB sk m00po-
BUIBHY JisUTBHICTD HiATIPUEMCTB, SIKa TIEPEBHILLYE BHU3HAYCHI
y 3aKOHOIABCTBI BUMOTM 1O iX POOOTH Ta OXOILIIOE €KO-
JIOTIYHY, CYCIIUIbHY, TPYJOBY Ta €KOHOMIUHY c(hepH BifIo-
BiZIAJIGHOCTI Mepe]] HABKOJHUIITHIM CEPEIOBHUIIIEM, CYCIILIBCT-
BOM B IJIOMY, TEPUTOPIAJIbHUMH TIPOMaJIaMH, TpalliBHU-
KaMH, ITOCTauaJIbHUKaMH, CITOKUBaYaMH, akiiioHepamu [3].

BucHoBOK

[IpoBeneHo TeopeTHMyHE Yy3arajbHEHHS HAayKOBOL
npoOJieMH, IO BHUSBISIETBCS Yy TIpolecax MOCHICHHS
BIUIMBY COILIaJbHUX (PAKTOPIB HA MOXKJIMBOCTI €KOHOMIiY-
HOTO PO3BHTKY, CHPSIMOBAaHICTh Ta SIKICTb TpaHchopma-
LiAHKUX TIPOIIECiB B YKpaiHi.

B pesymbTaTi JOCHIPKEHHS HAYKOBUX INIXOMIB IO
cTaHoBJIeHHS Ta po3BuTKy KCB Oyno BH3HA4YCHO 3MiHH
PO3YMIHHSI CYTi KOPITOPATHBHOI COIIaJIbHOI BiAIOBIIaIb-
HOCTI MiJNPUEMCTBA Ta KIFOYOBI TMOJOKCHHSI EBOJIOMIT
IaHOT KOHILIETIII].

YcnimHe BUPIMICHHS HAWOUIBII TOCTPHUX COIiabHO-
€KOHOMIYHHUX INPOOJEM SIK CYCIIIbCTBA B LIJIOMY, TaK i
OKpeMol KpaiHu Moke OyTH JOCSTHYTO depe3 3abesre-
YEeHHS CTaJoro eKOHOMIYHOro po3BuTKy. IIpoBenene
JIOCITI/DKEHHS JI03BOJIJIO BU3HAYUTH, IO IHHOBAIIHHUM
IHCTPYMEHTOM IIepeX oIy /10 cTajoro po3BuTky € KCB.
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