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[Ipo BaxknuBicTH BHUOOPY BIANOBIAHUX TPEIMETIB Y
HaBYaHHI TIOPEMHOTO TIEPCOHATY HAroJOUIYBAJIH Il
1870 poky, konu Binoyscs | Ienitenmiapamii 3'i3a. Y XX
CTONIITTI Ha HACTYITHHX MDKHapOJHUX KOH(EpeHIisIx
HEOJIHOPA30BO HATOJIOIIYBAJIM Ha TOTPeOi BKIIFOYCHHS
PI3HOMAHITHHX TMPEAMETIB JI0 IpOrpaMH HaBYaHHS
TIOPEMHOT0 TepcoHany. Y pe3yibTaTi IPYHTOBHOTO
JIOCITIJDKEHHS Ta TPOMAaJIChbKUX Ne0atiB, i7ei BTUTHINCE Yy
peanbHI NPaBOBI JIOKYMEHTH, B SIKUX BHUCJIOBIJIIOBAIOCH
OakaHHsI [TPEACTABHUKIB BIIa YMOXIIUBUTH 00’ €THAHHS
CTaHAApTiB 3aXWCTy MpaB JIIOAUHW Yy B SI3HHUILIX. YcCi
pesomtoniii, npuitaati OOH Ta Pamoro €Bponwm, Taki sk
MiHiManbHI ~ CTaHAapTHI TpaBWjiIa IIOBOKEHHS 3
yB'SI3HEHUMH 1 €BpOIEHCHKI TIOPEMHI IpaBUIia, TaKOX
MICTHIN iH(POPMAIIiIO MPO SIKICTh MiATOTOBKH TIOPEMHOT'O
TIepCoHaYy.

V wiit craTTi MU O XOTUTH OIKCATH B3aEMO3B’ SI30K MiXK
MOBarol0 J0 NpaB JIIOJAWHM Ta HOBHM MiJXOAOM 10
npoOJieMH HaBYaHHS TIOPEMHOro repcoHany. Ll crarrs
0a3yeTbCs Ha JOCHIDKEHHSX aBTOPIB Ha TEMY 3aXUCTY
NpaB JIIOJMHU Yy HaBYaJbHUX NPOrpaMax MOJIBCHKOI
TiopeMHoi ciyxxou y 2010 Ta 2011 pokax. ['omoBHOIO
TOYKOIO BIJUIIKY JJIsl JIETaJbHOI'O aHalli3y HaBYaJbHUX
IporpaM € MDKHAPOJIHI KOHBEHINI Ta PE3OJIOIil, II0
CTOCYIOTBCSl METO/1y HaBUaHHS TFOPEMHOT'O TIEPCOHAITY.

HaiiBa)JTMBIIIOID YAaCTHHOIO CTaTTi € TOPIBHSHHS
MOJbCHKUX Ta 1pIaHACHKUX HaBYaJIbHUX MPOTPAM.

VY CcTaTTi TaKoXK IMEepeNivyloThCsl PI3HOMaHITHI METOIH
MiJIBUIIEHHST 3HAaHb TIOPEMHOr0 NEpCcoHalTy Yy cdepi
3aXMCTy MpaB JoAuWHH. [IpukiagamMu Takux mid €
KaMIaHii HEyps/IOBHX OpraHizauid Ta CremiaJbHUX
KYpCiB JUIS TIOPEMHOTO IIEPCOHANY, IO OpraHi30BaHi
YHIBEpCHTETaMH Ta IHITMMHU yCTAHOBAMHU.
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The protection of human rights is determined by many
factors. Many kinds of actions can be undertaken in the
situation of human rightsinfringement. The question ishow to
avoid the violations of human rights, rather than how to
provide compensatory measures after the breach of each right.
This problem is especially relevant in terms of imprisonment,
when human rights are endangered by the behaviour of other
criminals and in some situations by prison staff. It should be
taken into account that the level of prison service education in
the field of human rights protection, influences on the respect
for human rightsin their daily work.

The aim of the co-authors is to present the relationship
between the appropriate training of prison staff and the respect
for human rights. The paper includes the comparison of
methods, which are used in training of polish prison staff and
irish programmes. The presentation contains the reference to
international standards in the matter of prison staff training.
Not only the content of the programmes is described in the
paper, but also the time, which should be set aside for the
fulfilment of the material, isanalysed in the paper.
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[. Introduction

Human rights protection is especially important subject
in law and social sciences. However the imprisonment
aim at punishing criminals, it cannot be excluded from
social control. Taking into consideration that in terms of
imprisonment human righst can be infringed not only by
other criminas, but by prison staff as well, it is of very
importance to provide prison service appropriate
education in the field of human rights protection. There
are many ways to improve the knowledge of prison gaff.

Il. The way towards the most appropriate
method of training

The co-authors would like to focus on the variety of
methods which can be used in prison service training. It
should be noted that many non-governmenta organisations
seek to sendtise prison daff to ther particular role in
promoting and protecting human rights, and to their own
potential for affecting human rights in their daily work.
This phenomenon may influence on the future modd of
prison gaff training. Many campaigns of non-governmental
organisations aimed towards the development of prison
staff should be described in this part of paper.

The next issue, which should be mentioned in the paper, is
the scope of subjects in the training programmes. It is
common phenomenon that training programmes are
overloaded and many important problems are not discussed
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during the courses. As a result the lack of time to fulfil the
programmes may have a negative effect on the education of
prison gaff. It is worth mentioning in this point, which
subjectsare carried out in polish training programmes.

lll. International standards in the matter
of prison staff education

Furthermore conclusions arising from the reports of the
Council of Europe anti-torture Committee are the basis of
the overall co-authors assessment. However it should be
taken into account that the reports of the Committee
concern al aspects of terms of imprisonment, not only the
quality of prison staff education.

The ingructions which are presented in the paper ,are
derived from the recommendations of the Council of
Europe. For ingance Recommendation (97) 12 of the
Committee of minister to member states on staff concerned
with the implementation of sanctions and measures. The
paper outlines briefly previous regulations in this matter.
The co-authors would like to present how the international
standards  were  implemented in  polish  training
programmes. This part of paper contains the presentation of
the current system of polish prison staff education.

Conclusion

The paper deals with the problem of prison staff
training in the field of human rights protection. Having in
mind that the protection of human rights is an universa
problem, the research of co-authors does not restrict
themselves to the analysis of polish training programmes.
They want to present the attempts aimed at creating an
universal model of prison service training pertaining to
human rights protection.

The next matter of great significance is the role of
prison staff officers. Co-authors made an effort to define
the new tasks of prison staff in the light of question,
whether prison staff officers are turnkeys or professionals.
The condition of the respect for human rights may depend
on thereply to this question.
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